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To the People of South Carolina and Members of the General Assembly,

The FY 2016-17 Executive Budget marks the fifth set of funding recommendations and initiatives |
have submitted to the General Assembly, and comes on the heels of one of the toughest years in
South Carolina’s modern history. Proudly, the citizens of this state met each challenge with the grace
and determination that defines us as a people.

The ideas and recommendations contained in this budget continue the theme of focusing on the
basics. Successfully educating a child means providing a safe and clean environment, an engaged
and qualified educator, and current instructional materials. It means that we can no longer treat
technology as a privilege for well-funded districts, but a tool as necessary as any pen, pencil, or
notebook a child brings to school. | have often said | grew up in a school where we didn’t know what
we didn’t have, but now that we know, we cannot turn our backs on the children in those
communities.

Addressing the basics of public finance means using years with windfall revenues to return money to
the taxpayer, address infrastructure needs, reduce debt, and curtail long-term liabilities. The FY
2016-17 Executive Budget fully funds $131 million for the first of 10 years in income tax reductions,
eventually cutting all rates by two percentage points. It also includes $9.8 million as the first of three
years to exempt military retirement pay from taxation, a benefit already extended to National
Guardsmen in South Carolina. The budget directs $394 million to the State Highway fund to
maintain the state’s roads and bridges, and provides infrastructure funding statewide to address
emergency work performed after last year’s floods.

As a matter of course, this budget also fully funds our reserves. At the beginning of my
administrations, South Carolina’s General Reserve fund was less than half of what it will be in FY
2016-17 and we were appropriating twice as much to make annual debt payments. Holding the line
on debt means prioritizing projects and the needs of the state, which is why we must address the
needs of South Carolina’s youngest children before continuing to build new and bigger buildings on
the campuses of sprawling universities.

Finally, every South Carolinian deserves to be safe—especially in their home. This budget funds the
prosecutors, judges, and law enforcement and corrections officers needed to address the challenges of
domestic violence and all violent crime on a statewide level.



Although 2015 was a year marked by historic challenges, 2016 has already been a year marked by
cooperation and the promise of success. For the first time in over a decade South Carolina has a team
between a Superintendent of Education and Governor that can move education forward. We will let
the voters decide if that type of cooperation should be permanent. This year, we have engaged in
bipartisan discussions on education and infrastructure—conversations that can lead to enduring
solutions if we let them.

Thank you for working to make South Carolina the great State we know it to be. God bless.

My very best,

Nikki R. Haley E 3
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Preparing the FY 2016-17 Budget

Preparing the FY 2016-17 Budget

e Governor’s Office began to develop instructions and templates for the
upcoming fiscal year.

July 2015

e Executive Budget Office (EBO) transmitted instructions and templates to
state agencies and universities.

e Agencies submitted their requests to EBO, which distributed copies to
September Governor’s Office, plus House and Senate staffers.

e Governor’'s Office met with many agencies and universities to discuss

October their requests.

e Board of Economic Advisors (BEA) released the revenue estimate upon
November which the Governor’s Executive Budget is based.

e Governor’s Office analyzed budget requests and prepared budget drafts.

December

e Governor releases FY 2016-17 Executive Budget.
e House Ways and Means Subcommittees begin formal deliberations.

e Full House Ways and Means Committee takes up the budget.

e BEArevises its revenue forecast.
e House of Representatives debates and passes the budget.

e Senate Finance Committee begins its deliberations.

e Senate debates and passes the budget.
e Conference Committee convenes; BEA revises revenue estimate.

e House and Senate adopt Conference Committee report.
e Governor acts on budget; General Assembly takes up any vetoes.
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Financial Overview

Annual Change in Appropriations

The FY 2015-16 budget process was unlike any in over a decade. Following the recovery from the Great Recession, a
combination of sequential years of conservative revenue forecasting, above-average revenue growth, and late timing of
revenue recognition prompted a rare supplemental appropriation from the General Assembly. Despite General Fund windfalls,
however, neither appropriation addressed three structural risks to state finances:

(a) A persistent use of Medicaid reserves to fund program benefits;

(b) Multi-year suspension of mandatory Local Government Fund contributions; and

(c) Negative trends in the Unfunded Accrued Actuarial Liability of the State’s
retirement system trusts.

In addition to income tax reduction proposals detailed in the budget’s themes, the FY 2016-17 Executive Budget proposes to
use unexpected revenues in FY 2016-17 to offset the structural shortfalls that have developed since the 2008 recession.
Accordingly, the vast majority of budgetary initiatives are funded using offsets from nonrecurring funding, General Fund
savings from reduced debt service, and reduced obligations to the Homestead Exemption Shortfall appropriation. Conversely,
net increases to the General Fund over FY 2015-16 expenditures largely fund income tax reductions, restoration of statutory
funding formulas, and offsets to long-term liabilities currently accruing in South Carolina’s retirement systems.

FY 2016-17 Appropriations Growth

FY 2015-16 AP PrOPriation ACT. .. e e e e nann sarens S 6,891,215,842
FY 2015-16 General Fund SUPPIEMENTAL.......ccoccuiiiieieee et e e e e e e e e e nee e e e s ata e e eeanreeeenanneas S 150,000,000
Total FY 2015-16 Total General Fund Expenditures S 7,041,215,842
Projected FY 2015-16 Medicaid Reserve EXPEeNTItUrES..........cocueieuiiiuiiiniieiiieeieesieeete sttt ssveeereesbeesneeesaeeenees S 105,000,000
FY 2015-16 Annualized General Fund Expenditures S 7,146,215,842
FY 2016-17 Proposed General FUND APPropriations.........cueeiueereeiiiienieeiiteete ettt ettt sbeesneesneeeaee s S 7,435,043,425
FY 2016-17 Gross GeNeral FUNG GIOWLA.............ccceeuuueeeieeeeuneeereeenseeeseensnsssssessssssessssssssssssssssssssssnnsssssssnnssssssssnns S 288,827,583
Annualized General Fund Growth: 4.04%

Less mandates and liability reductions:

(o Yors | I CTo3 V=] aTa 0 T=1 01 o x0T N S 113,117,380

South Carolina Retirement Systems UAAL SUPPIEMENT.........uuiiiiiiiieeee e e e e ae e s S 96,445,960

FY 2016-17 General Fund Net Program GrOWLNR......................eeeueeeeeeeeeeeeeeeeeeiiiinnnssssssssesssssssssssesssmmsssssssnsssssans S 79,264,243
Programmatic General Fund Growth: 1.11%
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Sources and Uses of Funds
GENERAL FUND — RECURRING

SOURCES:

L [0 1o U =T I OSSO RN $ 2,930,347,000

[aTe IAViTe [ = M L2 Yot 8 d LT I D OO OO $ 3,539,630,423

(O] o Yol ¢ TuToT oI g Tolo Ty o[- 1= PSSP S 342,201,577

OthEr RECUITING SOUICES ....vviiieiiiieiiiiee ettt e ettt e esteee e sttt e e seaeeesaeeeassseeeassseeesseeeeassseeeanssaeeaanseeeeassanesanssessanss sneees S 835,584,001
Total: $ 7,657,763,000

USES:

General Fund Appropriations,

As presented in the agenCy PreSENTAtiONS .......ccviiirciiii i eree e e e sare e e seeeesbreeeesaeeeessneeessseeennns $ 7,435,043,475
Income Tax reduction (0.2%, YEar 1 Of 10) ......cccceiiiieeieeiieeeteeiteeseeesteeesteeseteeesteeseteessaeessaeesseessbeeesseesnsesanseesnsens $ 131,546,000
Military Retiree Income Tax EXemption (YEAr 1 0F 3)..cuiicieeciiiiiiciie sttt s saae e S 9,792,293
Allocation of Motor Vehicle Sales Tax to State Highway Fund S 65,680,000

Total: $ 7,642,061,768

GENERAL FUND — NON-RECURRING

SOURCES:
Surplus FY 2014-15 revenues transferred to the Contingency Reserve Fund, July 1, 2015.........cccccceevveerinennen. S 86,750,797
Surplus FY 2015-16 revenues transferred to the Contingency Reserve Fund, July 1, 2016..........cccveeeeevvreennnenn. $ 239,798,000
- Unexpended DEDt SEIVICE FUNDS ..........cuuiveuiuuseieeiseiieeseasesieet sttt ettt 'S 14,426,041
Proceeds of Janssen Settlement, dUE 2016......ccccuuueiiiiiiiiiiiiiiee ettt eeeiree e e e eebbre e e e e e sesbaseeeeeeesesbaneseseeesnnes $ 124,000,000
Total: $ 464,974,838

USES:
Funds appropriated by Proviso 118.15,

As presented in the summary table in this section and the agency presentations..........cccccceeevciveeccceeeccneenn. $ 439,279,395

CAPITAL RESERVE FUND

SOURCES:

Funds appropriated to the FY 2015-16 Capital Reserve Fund,
Part IA, Section 104, FY 2015-16 General Appropriations ACL.........ccveeeeveeeieiieeeiiieeerieeeesieeeesreeesseeeeesveeeens $ 131,047,793

USES:

Funds appropriated from the FY 2015-16 Capital Reserve Fund,
As presented in the summary table in this section, the agency presentations,
and the draft Capital Reserve Fund bill in the Appendices SECLION .........eeeeciiiiciiiie e $ 131,047,793

MASTER SETTLEMENT AGREEMENT (TOBACCO)

SOURCES:

Anticipated payments through the Master Settlement Agreement,
Forecast by the Board of Economic Advisors, November 18, 2016........ccccceevueeeeriiieeriieeeceeeeeveeeeeeeeeseneeeas S 70,000,000

USES:

Funds appropriated by Proviso 118.11,
As presented in the summary table in this section and the agency presentations.........ccccceeeevvieeveceeeennenn. S 70,000,000
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CAPITAL RESERVE FUND

Sect. Agency/Item Amount

1 Department of Education

Governor’s School for the Arts and Humanities — Fire Protection System Upgrade $ 50,000

School Bus Lease or Purchase $ 12,000,000

Coding Curriculum S 300,000

Facilities Appraisal $ 2,500,000

Design Standards S 1,000,000
5 Wil Lou Gray Opportunity School

Cafeteria and Shower Renovations S 365,000
11 Commission on Higher Education

Agency Technology Needs S 130,000

CHE Transformation Plan S 754,733
25 State Board for Technical and Comprehensive Education

ReadySC Direct Training $ 13,554,507
26  Department of Archives and History

Digital Access and Storage Initiative S 439,000
29 State Museum Commission

Information Technology and Security Initiatives S 35,000

Collections Database and Management System S 125,000
30 Confederate Relic Room and Military Museum Commission

Confederate Flag Display S 1
32 Department of Vocational Rehabilitation

Richland VR Center Phase 1 S 200,000

Anderson VR Center Roofing S 112,000

Beaufort VR Center Roofing S 103,000

Greenwood VR Center Roofing S 108,000
33 Department of Health and Human Services

Medicaid Management and Information System S 8,474,579
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CAPITAL RESERVE FUND

Sect. Agency/ltem Amount
34 Department of Health and Environmental Control
Data Center/Infrastructure S 3,600,000
EQC Laboratories S 1,145,618
Removal Underground Storage Tanks S 291,000
35 Department of Mental Health
Information Technology S 715,000
Community Buildings Deferred Maintenance S 3,000,000

37 Department of Alcohol and Other Drug Abuse Services

Infrastructure Improvements/Substance Abuse Provider System S 3,000,000

43 Forestry Commission
Firefighting Equipment S 1,000,000

44  Department of Agriculture

Consumer Protection (Specialized Scale Trucks and Equipment) $ 1,000,000

47 Department of Natural Resources
Law Enforcement Vehicles — New Officers $ 653,280
Roof System Replacements — Ft. Johnson $ 1,515,132

49 Department of Parks, Recreation, and Tourism
State Parks Deferred Maintenance S 2,800,000
Information Technology Security Audit and PCI Compliance Audit $ 500,000

50 Department of Commerce
Closing Fund — Nonrecurring S 8,000,000
Existing Industries — USDOD Bus. Diversification Grant Match S 300,000

62 State Law Enforcement Division

Pee Dee/Piedmont Office Space S 200,000
New Forensics Personnel Equipment S 225,000
New CJIS Personnel Equipment S 3,000
Forensics Building Expansion $ 10,000,000
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CAPITAL RESERVE FUND

Agency/Item Amount

64 Law Enforcement Training Council

Vehicles S 237,870

Physical Security Upgrade S 273,329

Reroof Driving Range Classroom Building S 80,850

HVAC Upgrade S 659,853
65 Department of Corrections

Radio Communications Equipment Replacement S 200,000

Center Pivot Irrigation System — Phase Il of IV S 100,000

Deferred Maintenance and Renovations S 3,000,000

IT Infrastructure Update — Phase Ill of IV S 795,870
78 Department of Insurance

Wind Studies $ 20,000
84 Department of Transportation

Rest Areas $ 5,000,000
87 Division of Aeronautics

Airport Facilities Security System Replacement $ 100,000
88 State Ports Authority

Jasper Ocean Terminal, Channel and Supporting Inland Infrastructure $ 1,500,000
93 Department of Administration

Capital Complex Security Upgrades S 1,155,000

Disaster Recovery $ 5,595,000

Children’s Trust Fund S 1,000,000
95 Lieutenant Governor

Information Technology S 824,650

Vulnerable Adult Guardian ad Litem S 16,525
98 State Treasurer

ABLE Savings Program S 540,000
100 Adjutant General

Emergency Management Division — Continuity of Operations and Gov. Plan $ 250,000
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CAPITAL RESERVE FUND

Sect. Agency/Item Amount
Armory Revitalization — Deferred Maintenance, FY16-17 S 4,000,000
Armory Contract Support — Force Protections Weapons Procurement $ 300,000
Youth ChalleNGe — Post Academy $ 1,500,000
Flood Damaged Armory Repair $ 1,500,000
101 Election Commission
New Statewide Voting System $ 20,000,000
109 Department of Revenue
CSID - Identity and Credit Protection Services S 1,200,000
System Improvements — Integrated Tax System S 3,000,000
GENERAL FUND — NON-RECURRING
Sect. Agency / Item Amount
49 Department of Parks, Recreation and Tourism
Beach Re-nourishment S 40,000,000
84 Department of Transportation
State Highway Fund S 280,000,000
100 Adjutant General
Emergency Management Division — FEMA State and Local Match S 75,000,000
112 Debt Service
FY 2016-17 Nonrecurring Debt Service S 23,879,414

Note: Items are organized here by budget section as they are in the Capital Reserve Fund bill that appears later in this

presentation.
MASTER SETTLEMENT AGREEMENT (TOBACCO)
Sect. Agency / Iltem Amount
59 Attorney General’s Office
Diligent Enforcement and Arbitration Litigation S 1,253,000

62 State Law Enforcement Division
Diligent Enforcement S 450,000

106 Department of Revenue
Diligent Enforcement S 325,000

33 Health and Human Services
Medicaid Program S 67,972,000
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Education

On January 13, 2016, Governor Haley unveiled her 2016 education reform agenda at Frances Mack Intermediate School in
Gaston, South Carolina. The portfolio of initiatives presented a mix of legislative, budgetary, and process reforms all focused
on improving basic educational resources for South Carolina’s Children. The initiative focused on six points:

— Funding the Basics

- Improving School Facilities

- Education Governance

- Reforming South Carolina First Steps to School Readiness
- Recruiting and Retaining Effective Teachers

- Integrating Technology into Student Life

Education Governance

The single most important reform that can be made to give South Carolina’s children a leadership team with common vision
and goals, such as the team Governor Haley and Superintendent Spearman have formed since 2015, is to give every Governor
the ability to appoint the Superintendent of Education. This simple yet critical reform would bring South Carolina in line with
38 other states that do not elect their Superintendent of Education, giving the Governor a more direct role in selecting
education leadership. Because this change would require the approval of South Carolina’s voters, Governor Haley’s 2016
education agenda proposes to place this question on the general election ballot in 2016.

Funding the Basics

In 2013, Governor Haley started a conversation about education with a diverse group of stakeholders: parents, teachers,
administrators, legislators, and others. A recurring theme of these conversations was a necessity to address the basic needs of
children and educators. The FY 2016-17 Executive Budget focuses on these basics:

- Arriving to and from school safely and on time;

- Learning in a safe and clean environment;

— Receiving instruction from a qualified and engaged educator;
— Using materials that are current, and in good repair; and

- Empowering families to shape their child’s education.

To that end, many of the items funded in the FY 2016-17 Executive Budget address basic needs of students and schools,
funding teachers, transportation, instructional materials, and furthering school choice.

The Education Finance Act is the predominant form of state funding to local districts, and places a high standard for funding
individual educators in classrooms. The FY 2016-17 Executive Budget proposes $165,345,377 to increase base student cost to
$2,300 and include a dual enrollment add-on weight to the formula (0.15 WPU/$345 per pupil). This recommendation
continues a commitment to increasing Base Student Cost for districts.
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EFA Base Student Cost
FY 2010-11 through FY 2016-17
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The FY 2016-17 Executive Budget augments EFA formula funding with targeted resources for school district support functions,
further allowing school districts to focus local funds on educators. The budget proposes $20 million for school bus lease or
purchase, and $19.2 million in support of increasing bus driver base pay to $10.96/hour. While raising the state supplement to
this level will be a multi-year commitment; the current-year initiative looks to prioritize schools and districts lacking the funds
to supplement bus driver salaries. Further, $3,500,000 to reimburse districts electing to bus students within a 1.5 mile radius
of their school will improve student safety and reduce the number of hazardous routes children take to school.

The budget also seeks to update digital and traditional instructional materials statewide with over $27 million in funding
through the Education Improvement Act (EIA) and Lottery Expenditure funds. Finally, the budget embraces school choice and
innovation with $1.1 million for 18 educators in VirtualSC and $11.5 million to accommodate growth of the South Carolina
Public Charter School District, now one of the largest school districts in the state.

School Facilities

Governor Haley’s plan to revitalize our state’s schools starts with a business process to first evaluate the condition of the
assets districts currently own, prioritize projects based on districts’ needs and ability to self-fund, and then set the constraints
under which state funding will be allocated and received. Governance of this process would fall to a five-person committee,
chaired by the Governor or designee, who will serve along with the Superintendent of Education, Director of the Department
of Administration, and Chairs of the respective House and Senate education committees. This committee will oversee the
evaluation, design, and funding of school rebuilding and construction projects statewide.

The FY 2016-17 Executive Budget proposes $2.5 million for the Department of Education, in consultation with the Division of
General Services at the Department of Administration, to contract with a facilities management specialist to create an
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accurate and comprehensive view of the condition of South Carolina’s public schools. Concurrently, the Department will
contract to develop a stringent set of building standards or “templates”, that allow school districts to build age- and size-
appropriate schools, but with a defined set of amenities and basic layout. Complying with these standards is a condition of
receiving funds.

Finally, Governor Haley proposes to set aside 1% of the state’s General Obligation debt capacity for exclusive use of K-12
schools. Bonds may be initiated in annual lots no larger than $200,000,000 upon recommendation of a majority of the
committee, with the project list and principal amount forwarded to the State Fiscal Accountability Authority for final approval
and issuance by the Treasurer. School districts that benefit from such funding will enter into agreements with the state
detailing the obligation of the districts to comply with procurement and construction standards, millage and other financial
limitations as a condition of receiving aid, and maintenance schedules to ensure new and refurbished buildings are kept in
good repair.

First Steps

Governor Haley’s 2016-17 education agenda includes charting a new path for First Steps. This approach would preserve all
programs currently in existence, but restructure overall governance to ensure adequate resources are available to provide
fiscal and programmatic oversight. This path also uses the strengths of existing state programs to make early childhood
education in South Carolina successful. The plan consists of three components:

— Restructuring county partnerships under the Children’s Trust Fund of South Carolina, a quasi-
governmental non-profit with a proven record as both a fiscal agent and proponent of children’s
issues.

— Consolidating 4-year-old kindergarten under an early childhood division within the Department of
Education, acting as both as a grantor and technical supporter of public and private 4L providers.

- Finally, Governor Haley would designate the South Carolina Department of Health and Human Services
(SC DHHS) as the lead agency for Babynet, but require a formal partnership to divide fiscal and
programmatic responsibilities with the Department of Education.

Technology

In 2014, Governor Haley committed to providing almost $90 million in technology supports to districts over a three year
period. These funds have been put to use, advancing 1:1 computing initiatives, improving broadband access on public
campuses, and enhancing digital classroom learning. The FY 2016-17 Executive Budget funds the third year of this initiative,
but also expands to underlying technology infrastructure and security for school districts.

While efforts to increase bandwidth to schools have been successful, some individual schools lack the internal IT infrastructure
to support all of their students. The 2016 agenda addresses this in two ways by first recommending resources for the wiring
and devices necessary to support school-wide internet access and second funding network assistance through the South
Carolina Department of Administration.

U.S. Census data indicate that in many of our communities 25% - 30% of people do not have access to high-speed internet at
home. The 2016-17 initiative includes funding to support mobile high-speed internet access to up to 10,000 students in South
Carolina at home. This is the first year in what will be a multi-year commitment to improving internet access statewide,
allowing districts to provide Wi-Fi hotspots to students as-needed so that the learning environment used in the classroom can
be replicated in the home.
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Recruiting and Retaining Teachers

Beginning with a small launch in 2013, the Rural Teacher Recruiting Initiative was provided $1.5 million in funding and a
mandate for program development. In the intervening time, the South Carolina Center for Education Recruitment, Retention
and Advancement worked with state and local educators to model a program that addresses educator retention from college
entry to retirement. Governor Haley’s 2016 education agenda proposes $13.5 million in additional funding to scale-up the
program, addressing persistent recruitment and retention challenges in South Carolina’s rural and underserved districts.

District eligibility for the 2016-17 Fiscal Year will remain consistent at 12% average turnover over the last five years. The
initiatives will support:

— Tuition for college students who teach 2 years for every year of subsidized education;

- Enhanced student loan repayment for recent graduates who agree to the same commitment;

— Graduate coursework and degrees for career educators, including opportunities for teachers’ aides
seeking certification, educators seeking specialization and other mid-career development programs;
and

- Teaching mentors with technical assistance and salary supplements for mentors.

Consistent with implementation year activities, CERRA will support school districts with tools such as the National Teacher
Database and Teacher Cadet programs and will also set aside funding to promote competitive salaries in critical need subject
areas such as math and science.
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Responsible Public Finance

Upon entering office in 2011, Governor Haley faced some of the toughest fiscal challenges of any South Carolina
Governor in recent history. These challenges led to a state budget with an almost $250 million structural deficit,
reserves significantly below constitutionally mandated levels, double-digit unemployment, and a state credit rating at
risk. While economic development and education have been the hallmarks of the Administration, prudent fiscal
policies aimed at keeping state debt low, shoring-up reserves, and targeting state liabilities have placed South Carolina
on solid financial footing.

The FY 2016-17 Executive Budget builds upon this record of success by continuing a path of low debt and fulfilling
commitments to robust reserves. Since 2010-11, the state’s General Reserve Fund has more than doubled, moving
from $166 million to $348 million in just six years. Conversely, annual debt payments are almost half of the 2010-11
levels, decreasing almost $101 million over the same period.

The budget also seeks to employ the windfall resources available in FY 2016-17 to both cut income taxes for every
South Carolinian that pays them and meet the state’s financial obligations to local governments, with $113 million for
the local government fund and fully funding $131 million for the first year of a two-percentage-point income tax rate
decrease. With over $500 million in new recurring revenues and over $1 billion total to spend in FY 2016-17, South
Carolina can both fully fund programs and services while simultaneously returning money to taxpayers.

Finally, the budget recommends $96 million to shore-up South Carolina’s retirement system trusts, coming off of a year
of disappointing returns and several years of below-peer investment performance. This recurring allocation will avoid
significant rate increases for employees statewide while the Retirement Systems Investment Commission implements
new investment strategies approved in 2015. Although these funds will be used to meet obligations already made to
existing employees and retirees, increasing funding for the Commission is not the long-term answer to fully funding the
state’s retirement plans. The Commission and its staff will have a year to deliver on the promises for its new strategies,
but will be held accountable if investment returns continue to lag behind national averages.
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Doubling Reserves, Halving Debt Payments
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Maintaining Public Safety

Since entering office in 2011, the Haley Administration has made it a priority to ensure South Carolina is a safe place to
live and raise a family, and the FY 2016-17 Executive Budget reinforces the Governor’s commitment to achieving this goal.
The law enforcement community must have the tools and manpower to enforce the laws that keep South Carolinian’s
safe.

Domestic Violence, Law Enforcement, and an Effective Judicial System

According to the most recent data, South Carolina is now ranked first in the nation for the rate of women murdered by
men. Further, through Governor Haley’s Domestic Violence Task Force, we learned that 62% of reporting law
enforcement agencies say their officers have to prepare and prosecute their domestic violence cases in Summary Court,
an inefficient approach that takes law enforcement away from their intended mission. This is unacceptable.

Another unsettling statistic is that South Carolina has the sixth highest violent crime rate in the country, at a rate of 558
per 100,000 residents. Further, 42% of violent crime is domestic violence. With an average caseload of 376 per
prosecutor, South Carolina is operating at 2 % times the Department of Justice recommended per prosecutor caseload,
and almost four times the national average. These high caseloads delay justice for victims and offenders, causing harm to
public safety along the way.

To solve these pressing problems, the Executive Budget proposes an additional $10,815,795 in recurring support for the
Commission on Prosecution Coordination. This will be used to hire 144 prosecutors, ensuring all domestic violence cases

are prosecuted by a solicitor, reducing current case backlogs, and dropping the average caseload per prosecutor by 25%,
creating an equalization of caseloads throughout South Carolina that will benefit the citizens of all counties.
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To manage the increased caseload, and maintain parity and efficiency in the judicial system, the FY 2016-17 Executive
Budget recommends $1,176,287 for three additional circuit court judges and supporting staff, and an additional
$6,652,841 for 88 attorneys with the Commission on Indigent Defense.

Department of Corrections

The Department of Corrections is responsible for providing safety to the public, its employees, and the inmates it
confines. In order to complete this mission, the Department must be able to attract and retain quality correctional
officers who serve on the front lines managing offenders. As the South Carolina economy has experienced growth and
the unemployment rate has plummeted since 2011, correctional officers have become increasingly difficult to recruit and
retain.

Institutional Vacancy Rates for Correctional Officers and
South Carolina Unemployment Rates
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That is why the Executive Budget recommends more than $8 million to implement a correctional officer hiring and
retention plan. This will increase the annual salary for a correctional officer by $1,500 per year, providing a wage
necessary to reduce shortages, remain competitive with traditional law enforcement agencies, and reflect the dangerous
work being performed.
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Correctional officers have tough jobs. It takes courage to be willing to enter our prisons unarmed, and look after our
state’s prisoners. Experienced staff increases the safety of both corrections personnel and the prisoners in their ward.
This increased pay will help retain experienced officers at our prisons, increasing the morale of the agency and the safety
of everyone involved.

Further, the Executive Budget also recommends nearly $3.5 million to implement the Department’s mental and medical
health remediation plan and $1.2 million to hire 20 new healthcare workers to staff the crisis intervention unit. Funding

these items will help ensure that the proper care can be provided to offenders under the care of the Department.

Sustained Commitments to Law Enforcement and Prosecution

Understanding the importance of public safety, and recognizing it as a core function of government, the Haley
Administration has consistently fought to ensure adequate funding for state law enforcement agencies. Building on the
funding provided to law enforcement over the past five years, the FY 2016-17 Executive Budget proposes targeted
support in areas of greatest need.

e 56,424,547 for DPPPS to replace lost other funds revenue caused by successful implementation of
sentencing reform, and thereby sustaining staff and programs at current levels.

e Over $10 million in recurring and nonrecurring funds to augment and enhance the forensics capability at
SLED, and additional recurring funds to support agency operations and personnel advancement.

e Two attorneys and a forensic examiner in the Internet Crimes Against Children division at the Attorney
General’s Office.

Law Enforcement Salary Commission

Many of our law enforcement agencies lose trained and experienced officers both to other state agencies and to local law
enforcement. Governor Haley wants to normalize the career ladders among our state law enforcement agencies.
Accordingly, she has directed the Department of Administration to work with SLED, PPP, DOC, DPS, and DNR to revamp
the current pay structure for state law enforcement. It is not good for agency morale, or the safety of our citizens, when
agencies poach officers from one another for similar jobs. Our officers should all be on the same pay scale and promotion
structure. This normalization of funding will help each agency retain experienced and skilled officers.
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Rebuilding South Carolina

In October of 2015, South Carolina experienced the most significant weather event in a generation. Significant rain and
unprecedented flooding affected 36 of our 46 counties. Infrastructure throughout the state—especially roads, dams, and
beaches—was severely impacted. In the FY 2016-17 Executive Budget, Governor Haley has made good on her
commitments following the flood, proposing funding to restore infrastructure to pre-storm conditions.

State/local Match

In the wake of the storm, the Federal Emergency Management Administration (FEMA) was deployed to South Carolina to
assist in recovery efforts. Based on storm damage costs, federal funds are available through the FEMA Public Assistance
program to cover 75% of public infrastructure damage, with the state and local governments responsible for 25% match.
205 eligible government entities have been deemed eligible for FEMA Public Assistance ranging from the South Carolina
Department of Transportation to the Hollow Creek Fire Department in Aiken County.

The current total estimate for FEMA-reimbursable damage is $294 million, which places the state and local share at about
$75 million. Accordingly, the Executive Budget proposes $75 million for the Adjutant General — Emergency Management
Division to cover the cost share of both state agencies and local governments. Any remaining money should be used for
hazard mitigation initiatives that help property owners impacted by the flood and reduce the risk of future flood damages.
The budget further recommends $1.5 million to repair National Guard Armories that were damaged by the storm.

Roads and Bridges

At its peak, there were 541 closures—391 roads and 150 bridges—caused by the flood. Due to the diligent work of the
South Carolina Department of Transportation, there are only 28 roads and 25 bridges closed as of January 2016. 91% of
peak closures have been reopened. DOT estimates there to be $71 million in damage to federal-aid roads for which
reimbursement will be available through the Federal Highway Administration (FHWA). Additionally, DOT estimates there
to be $28.4 million in non-eligible or latent damage. Therefore, the FY 2016-17 Executive Budget recommends $49 million
to cover the cost of projects that are not-eligible for federal reimbursement.

Beach Nourishment

The FY 2016-17 Executive Budget recommends $40 million for the Department of Parks, Recreation, and tourism to initiate
emergency beach nourishment projects for eligible beaches that had significant erosion caused by the storm.

Dams

The storm led to 36 dam failures across the state. The Department of Health and Environmental Control conducted 652
dam inspections statewide following the storm and has been working very hard to ensure that dams are safe in South
Carolina. To that end, the FY 2016-17 Executive Budget recommends nearly $600 thousand to bolster DHEC’s Dam Safety
Program and provide for additional field inspections and dam reclassification inspections.
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Economic Development

Under the Haley Administration, South Carolina is quickly becoming a global manufacturing stronghold. In 2014, South
Carolina ranked first in U.S. exports of tires and passenger automobiles, second in exports of gas turbines, and twelfth in
civilian aircraft. As our exports continue to grow, foreign business from all over the world continue to invest in South
Carolina, due in large part to our world-class workforce and business friendly climate. As high paying jobs continue to be
created and our economy continues to expand, so too does the number of those seeking to move here, resulting in South
Carolina now becoming the second fastest growing state in the Nation. The FY 2016-17 Executive Budget builds on these
successes through proposals designed to strengthen our workforce, attract more jobs, and continue to make South
Carolina an inviting place to live and work.

Growing our High-Skilled Workforce

In the FY 2016-17 Executive Budget, Governor Haley proposes $5,000,000 to fund the Pathways Initiative. This workforce
program that will be administered by the State Board for Technical and Comprehensive Education will provide scholarships
to qualified students who pursue vocational training and career education. Our technical colleges will work with industry
throughout the state to inventory what talents are most needed to bolster our skilled workforce. This will help inform
students of those educational programs that will lead to a career, and the scholarships will help them achieve their goals.
This program will help students invest in themselves and, at the same time, provide the employers throughout our state—
both large and small—with the highly trained workforce they need.

Expanding Employment Opportunities throughout South Carolina

As part of Governor Haley’s continued drive to attract great jobs to South Carolina, the FY 2016-17 Executive Budget
proposes $13 million for the Closing Fund at the Department of Commerce. This fund is used to support a wide variety of
economic development projects—such as land acquisition and infrastructure improvements—in order to attract new
businesses to South Carolina and encourage existing South Carolina businesses to expand operations.

Further, to accelerate the improvement of the quality of life in rural communities across the state and attract additional
investment, the FY 2016-17 Executive Budget proposes nearly $2 million for the Rural Infrastructure Fund administered by
the Rural Infrastructure Authority. Since the beginning of her administration, Governor Haley has been committed to
bringing new jobs to rural areas. It is more attractive for a business looking to expand or relocate when a community
already has the infrastructure capacity in place to support economic growth. The proposed additional funding will help fill
the financial gaps in these communities and spur growth through both business and community development.

Attracting More Service Members

Service members provide a boost to our skilled workforce and our economy. In an effort to attract more service members
to South Carolina, the FY 2016-17 Executive Budget proposes a $33,758,064 tax cut for retirement income derived from
active duty military service. National Guard and Reserve retirement income is already exempt from taxation in South
Carolina, and this proposal would treat active duty retirees in the same manner.

South Carolina prides herself on being one of the most military friendly states in the Union. With her eight major active
duty military installations, and a strong Guard and Reserve presence, South Carolina takes a back seat to no state when it
comes to honoring those who sacrificed so much to preserve our freedoms. Beyond our military community still serving in
uniform, South Carolina is proud to be home to more than 58,000 military retirees, making up the g largest military
retiree population in the nation.
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South Carolina is an attractive retirement option for various reasons, ranging from easy access to military installation
amenities to in-state tuition for higher education. Further, many military retirees pursue second careers after leaving the
Armed Services, and South Carolina provides a myriad of career opportunities. If implemented, this tax cut would honor

those who have served, and at the same time attract more military retirees into our state, enhancing both our workforce
and our economy.
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Department of Education

The purpose of the South Carolina Department of Education (SDE) is to promote an
environment that will enable every student in SC to acquire an education that provides the
knowledge, skills, and attitudes to succeed in careers or college as contributing members of
society. The mission of the SDE is to provide leadership and service to ensure a system of public
education through which all students may become educated, responsible, and contributing
citizens.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

¥ Continued progress on increasing Base Student Cost, increasing by $80 to $2,300 with $165,345,377 in General
Funds support.
¥ Consolidation of the EIA — Aid to districts into the Education Finance Act.
¥ Supporting the School Facilities initiative, with allocations from the Capital Reserve fund of $2,500,000 for a
statewide facilities assessment study, $1,000,000 as a contingency to desigh common school building
standards, and $221,400 for staff support at the Department of Education.
“* 5,781,862 to provide ‘behind the wall’ supports for education technology infrastructure in depressed areas
and support from state network engineers.
¥ $5,220,000 to provide mobile access to high-speed internet for underserved children.
¥ A one-time allocation from the Capital Reserve Fund of $300,000 to evaluate and begin implementation of
computer science curriculum suitable for students spanning elementary to high school.
“* Expanding efforts to recruit and retain teachers statewide:
0 513,500,000 in Education Improvement Act funds for the Rural Teacher Recruiting Initiative;
0 $750,000 to support classroom supplies allocations; and
0 $315,000 in PACE services at the SDE.
¥ $550,000 to implement educator certification and compensation systems and $221,600 for the Department’s
ADEPT program.
¥ Fully funding implementation of new statewide assessments along with Advanced Placement and International
Baccalaureate exams with a recurring allocation of $10,625,000.
¥ Building on innovation and growth of recent education initiatives:
0 $11,547,128 to accommodate annual growth in the South Carolina Public Charter School District.
0 $1,178,760 to hire 18 educators in the VirtualSC program serving public, private, and homeschoolers.
0 $300,000 to Regional Education Centers to promote STEM jobs; and
0 $257,400 to support implementation of the Read to Succeed program;
¥ Furthering initiatives to begin training South Carolina’s workforce in high school:
0 $3,000,000 to fund industry certifications for students;
0 $1,501,301 to annualize funding for career and technology equipment; and
0 51,500,000 to support adult education programs statewide
¥ Supporting departmental information technology infrastructure
0 51,660,656 for information technology and security; and
0 51,952,000 for PowerSchools student information systems.
“* Improving transportation services with $19,200,000 to improve driver salaries targeted at rural and
underserved districts and $3,500,000 to reimburse districts for providing bus services along hazardous waling
routes.
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¥ $12,000,000 allocation from the Capital Reserve Fund for school bus lease or purchases.
¥ Preparing First Steps for a transition to new agencies:
0 $171,600 for early childhood education specialists;
O 51,741,963 in local partnership funds to be retained by the Children’s Trust for local partnership
transition assistance;
0 $398,594 for four local technical assistance staff for local partnerships; and
0 $750,000 for a Babynet eligibility and assessment team and $3,186,560 for provider services.
¥ $19,077,151 for traditional and digital instructional materials.
¥ That the Governor’s School for Arts and Humanities be funded $138,025 for educator salaries.
¥ $266,800 for expansion of the Governor’s School for Math and Science engineering initiatives.

CAPITAL RESERVE FUND

Statewide school facilities assessment S 2,500,000
Engineering and Design technical support $ 1,000,000
School bus lease or purchase S 12,000,000
Coding Curriculum Study S 300,000

Provisos

¥ There are 157 provisos in this section; the budget proposes to amend 15 (including 3 for technical reasons),
codify 8, delete 15, and establish 6.

#/AcTioON  TITLE / DESCRIPTION

1.2 DHEC - Comprehensive Health Assessment

Codify This proviso and Proviso 1.38 (Medicaid Cash Match Accounting) both relate to the Department’s
and school districts’ participation in Medicaid and should be codified.

13 EFA Formula/Base Student Cost Inflation Factor
Amend This proviso is updated annually with Base Student Cost calculations.
1.6 Employer Contributions/Obligations
Codify This proviso directs the Department to withhold an educational subdivision’s state funds if it fails

to remit proper payments to cover employee fringe benefit costs.

1.9 Instruction in Juvenile Detention Centers

Codify This proviso directs school districts to provide education to students housed in juvenile detention
centers within their boundaries.

1.11 School District Bank Accounts

Codify This proviso authorizes school districts to maintain a bank account.
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1.18 School Building Aid
Delete This proviso directs funding from a now-defunct line. It is no longer necessary.
1.25 School Facilities Management System
Delete This proviso establishes the process by which school districts may access a central facilities
repository that was never implemented, rendering the proviso unnecessary.
1.37 No Discrimination Requirement
Codify This proviso prohibits the appropriation of state funds to a school that discriminates against,
participates with, or is a member of an association with policies that discriminate or afford
different treatment of students based on race or national origin.
1.38 Medicaid Cash Match Accounting
Codify This proviso and Proviso 1.2 (DHEC — Comprehensive Health Assessment) both relate to the
Department’s and school districts’ participation in Medicaid and should be codified.
1.39 Lost and Damaged Textbook Fees
Amend This proviso sets deadlines for school districts to remit penalties for lost textbooks. The budget
supports the Department’s recommendation to change the term ‘textbooks’ to ‘instructional
materials’.
1.47 Governor’s Schools Residency Requirement
Codify This proviso makes the South Carolina residency of a parent or guardian a requirement for
application to or continued attendance at a Governor’s School.
1.50 Student Health and Fitness
Amend This proviso directs funding for school district physical education teachers. The budget supports
recommended technical amendments that clarify funds distribution.
1.53 Health Education
Amend This proviso directs the grievance process for parents to protest health education materials. The
Department requests that it include posting of the materials on each district’s website to improve
transparency.
1.54 Bus Lease/Purchase
Codify This proviso gives the Department the option to either lease or purchase buses in order to replace

its fleet.
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1.55 Felton Lab Allocation
Delete This proviso provided for state funding allocations for Felton Laboratory School at South Carolina
State University. The school has been approved to convert to charter, making this proviso
unnecessary.
1.56 Lee County Bus Shop
Delete This proviso forces the Department to fund two specific bus shops at the prior year’s level, even
though the Department determined that it could provide services at a lower cost without those
facilities. The proviso should be deleted.
1.65 Governor’s Schools Informational Access to Students
Amend This proviso requires school districts and individual schools to assist the Governor’s Schools with
(Technical) outreach and student education efforts. It contains a fiscal year reference that must be updated.
1.66 Reading Coaches
Amend This proviso directs funding for reading coaches to be disbursed to schools based on student
reading performance. The Executive Budget proposes to amend the proviso to reflect increased
support for larger schools.
1.73 Transition Funds to Districts
Delete This proviso directs the allocation of transition funds to offset losses to districts when funding
formulas change. There are no transition funds requested in the budget, rendering the proviso
unnecessary.
1.78 Transition Funds to Districts
Delete This proviso directs the allocation of transition funds to offset losses to districts when funding
formulas change. There are no transition funds requested in the budget, rendering the proviso
unnecessary.
1.92 CDEPP Unexpended Funds
Delete This proviso directs the transfer of unexpended CDEPP funds to a number of other entities. With
these transfers complete, the proviso is no longer necessary.
1.82 First Steps Accountability
Delete This proviso requires First Steps to produce a report on IDEA Part C compliance. With the report

due in 2016, the proviso is no longer necessary
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1.83 Health Education Materials
Delete This proviso directs school districts to publish health education materials on their websites. This
proviso has been consolidated with proviso 1.53, rendering it unnecessary.
1A.9 Teacher Supplies
Amend This proviso grants supplemental payments or tax credits to public and private teachers. A date
(Technical) reference must be updated.
1A.24 Students at Risk for School Failure
Amend This proviso directs allocations for the Students at Risk for School Failure program. The budget
supports an amendment to update references to federal programs.
1A.26 Professional Development
Amend This proviso directs funds for professional development to school districts. The Department
requests carryforward authorization for surplus funds.
1A.27 Assessments — Gifted and Talented, Advanced Placement & International Baccalaureate
Amend This proviso directs the distribution of funds for several assessments. The budget proposes to
conform this proviso to new funding levels for the program.
1A.35 Career Cluster Industry Partnerships
Amend This proviso directs funds for workforce-focused education funds. The Department requests a
technical change to eliminate references to specific cluster subjects.
1A.37 Career and Technology Education Consumables
Delete This proviso allows funds appropriated for Career and Technology Education to be used for
consumables. The Executive Budget supports the Department’s request to delete this proviso, on
the basis that these funds may already be flexed under Proviso 1A.16.
1A.38 Teacher Salaries/SE Average
Amend This proviso provides the minimum salary schedule for the upcoming fiscal year and is updated
annually.
1A.41 Assessment Preparation
Delete The Executive Budget supports the Department’s request to delete this proviso, for which there

are no associated funds.
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1A.46 Aid to Districts Draw Down
Amend This proviso requires schools to have safety plans in-place in order to draw down appropriated
(Technical) funds. A fiscal year reference must be updated.
1A.59 Surplus
Delete This proviso directed the distribution of surplus funds available at the end of FY 2015-16. It may
be deleted.
1A.56 Public Charter District Hold Harmless
Delete This proviso allowed the Pubic Charter School District to use surplus funds to provide supplements
to schools that received reduced funding as the result of EFA funding formula changes. The
Executive Budget Proposes consolidating transition payments into the General Fund, making this
proviso unnecessary.
1A.64 Rural Teacher Recruiting Initiative
Amend This proviso establishes a Rural Teacher Recruiting Initiative at the Center for Educator
Recruitment, Retention and Advancement. It must be amended to reflect planning work
performed in 2015 and implementation in the current fiscal year.
1A.68 4K Early Literacy Competencies Assessments
Amend This proviso originally directed the Department to procure a 4K early literacy competency
assessment. The budget supports the Department’s proposed amendments to continue the
current assessment into FY 2016-17
1A.70 Statewide Assessment Procurement
Delete This proviso directed the procurement of a statewide assessment. With the Department engaged
in assessment procurements, this proviso is no longer necessary.
1A.71 CDEPP Unexpended Funds
Delete This proviso directed the use of unexpended funds carried forward in the CDEPP program. With
the appropriate transfers now complete, the proviso is unnecessary.
1A.72* Vocational Equipment Funding
Establish This proviso provides school districts with guidelines on the allowable uses of vocational
equipment funding.
1A.73* Industry Certification/Credentials
Establish This proviso directs the funds for 53 million in new funding for industry credentials.

Executive Budget Fiscal Year 2016-17




SECTION 1

DEPARTMENT OF EDUCATION

1A.74* Driver Salaries
Establish This proviso directs the allocation of a newly established Aid to Districts line for bus driver salaries
to supplement current state and local driver salary funds to increase minimum wages offered for
school bus drivers.
1A.75* Mobile Device Access and Management
Establish This proviso directs the use of funds appropriated for Mobile Device Access and Management,
allowing school districts to make application for a share of state-funded mobile devices to
enhance home connectivity for students.
1A.76* Technology Infrastructure
Establish This proviso requires the Department of Education to provide information technology
infrastructure to school districts through the Division of Technology with funds appropriated for
that use.
1A.77* First Steps to School Readiness Transition
Establish This proviso directs continuity of operations for programs housed within South Carolina First Steps

to School Readiness in the event the office is not reauthorized in 2016.
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FY 2015-16 FY 2016-17
Enacted Budget Executive Budget Notes

EDUCATION IMPROVEMENT ACT

A. STANDARDS, TEACHING, LEARNING, ACCOUNTABILITY
1. Student Learning

Personal Service Classified Positions S 58,629 S 58,629
Other Operating Expenses S 136,739 S 136,739
Aid to Districts S 37,386,600 S - 1
School Health & Fitness Act —Nurses S 6,000,000 S 6,000,000
Tech Prep S 3,021,348 S 3,021,348
Modernize Vocational Equipment S 13,798,983 S 15,300,290
Industry Certification S - S 3,000,000
Home Connectivity/Device Management S 5,220,000
School Connectivity Infrastructure S 5,781,862
Summer Reading Camps S 1,500,000 S 1,500,000
Reading Coaches S 9,922,556 S 9,922,556
Arts Curricula S 1,487,571 S 1,487,571
Adult Education S 15,073,736 S 16,573,736
Students at Risk of School Failure S 79,551,723 S 79,551,723
High Schools That Work S 2,146,499 S 2,146,499
EEDA S 8,413,832 S 8,413,832
Subtotal: S 178,498,216 S 158,114,785
2. Student Testing
Personal Service Classified Positions S 488,518 S 788,518
Other Operating Expenses S 332,948 S 361,948
Assessment / Testing S 27,261,400 S 37,461,400
Subtotal: S 28,082,866 S 38,611,866
3. Curriculum & Standards
Personal Service Classified Positions S 126,232 S 126,232
Other Personal Service S 4,736 S 4,736
Other Operating Expenses S 41,987 S 41,987
Reading S 6,542,052 S 6,542,052
Instructional Materials S 20,922,839 S 27,853,240
Instructional Materials - Nonrecurring S - S 12,146,750
Subtotal: S 27,637,846 S 46,714,997
4. Assistance, Intervention, & Reward
Personal Service Classified Positions S 1,236,436 S 1,236,436
Other Operating Expenses S 1,174,752 S 1,374,752 2
EAA Technical Assistance S 8,800,000 S 8,800,000
PowerSchool/Data Collection S 7,500,000 S 9,452,000
Subtotal: S 18,711,188 5 20,863,188
B. Early Childhood
Personal Service Classified Positions S 376,246 S 701,246
Other Operating Expenses S 556,592 S 556,592
Alloc EIA - 4 YR Early Child S 15,513,846 S 15,513,846
SCDE-CDEPP S 34,324,437 S 34,324,437
Subtotal: S 50,771,121 S 51,096,121
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FY 2015-16 FY 2016-17
Enacted Budget Executive Budget Notes

EDUCATION IMPROVEMENT ACT

C. TEACHER QUALITY
1. Certification

Personal Service Classified Positions S 1,068,102 S 1,068,102
Other Personal Service S 1,579 S 1,579
Other Operating Expenses S 638,999 S 638,999
Subtotal: S 1,708,680 S 1,708,680
2. Retention & Reward
Teacher of the Year Award S 155,000 S 155,000
Teacher Quality Commission S 372,724 S 372,724
Teacher Salary Supplement S 127,640,691 S 127,640,691
Teacher Salary Supplement — Fringe S 18,266,752 S 18,266,752
Teacher Supplies S 13,596,000 S 14,346,000
Rural Teacher Recruitment S 1,500,000 S 15,000,000
National Board Certification S 54,000,000 S 54,000,000
Subtotal: S 215,531,167 S 229,781,167
3. Professional Development
Professional Development S 9,515,911 S 9,515,911
Subtotal: S 9,515,911 S 9,515,911
4. Professional Development
Personal Service Classified Positions S - S 130,000
Other Operating Expense S - S 50,000
ADEPT S 873,909 S 873,909
Subtotal: S 873,909 S 1,053,909
E. LEADERSHIP
2. State
Personal Service Classified Positions S 82,049 S 82,049
Other Personal Service S 83,121 S 83,121
Other Operating Expenses S 279,032 S 279,032
Technology S 12,271,826 S 12,271,826
Employer Contributions S 1,064,221 S 1,305,821
Subtotal: S 13,780,249 S 14,021,849
F. PARTNERSHIPS
2. Other Agencies & Entities
State Agency Teacher Pay (F30) S 73,861 S 73,861
Education Oversight Committee (A85) S 1,793,242 S 1,793,242
Center for Educational Partnerships (H27) S 715,933 S 715,933
SC Council on Economic Education S 300,000 S 300,000
Science PLUS S 563,406 S 563,406
Gov. School Arts & Humanities (H63) S 959,994 S 1,098,019
Wil Lou Gray Opportunity School (H71) S 605,294 S 605,294
School for Deaf & Blind (H75) S 7,439,286 S 7,439,286
Disabilities & Special Needs (J16) S 613,653 S 613,653
John De La Howe School (L12) S 417,734 S 417,734

Executive Budget Fiscal Year 2016-17




SECTION 1 DEPARTMENT OF EDUCATION

EDUCATION IMPROVEMENT ACT

FY 2015-16

Enacted Budget

FY 2016-17

Executive Budget

Notes

Clemson Ag Ed Teachers S 889,758 S 889,758
Centers of Excellence-CHE (HO03) S 1,137,526 S 1,137,526
Teacher Recruitment Program-CHE (HO3) S 4,243,527 S 4,243,527
Center for Ed, Recruitment, Ret, and Adv S 531,680 S 531,680
Teacher Loan Program-State Treasurer (E16) S 5,089,881 S 5,089,881
Gov. School Science & Math (H63) S 533,130 S 533,130
STEM Centers SC S 1,750,000 S 1,750,000
Teach for America South Carolina S 3,000,000 S 3,000,000
ETV - K-12 Public Education S 2,829,281 S 2,829,281
ETV - Infrastructure S 2,000,000 S 2,000,000
SC Youth Challenge Academy S 1,000,000 S 1,000,000
Arts Curricula (H910) S 1,000,000 S 1,000,000
Reach Out and Read S 1,000,000 S 1,000,000
Literacy and Distance Learning (P36) S 415,000 S 415,000
Regional Education Centers (P32) S 1,302,000 S 1,602,000
Subtotal: S 40,204,186 S 40,642,211
G. TRANSPORTATION/BUSES
Aid to Districts - Driver Salaries S - S 19,200,000
Hazardous Transportation Route S - S 3,500,000
Other Operating S 12,575,684 S 12,575,684
Subtotal: S 12,575,684 S 35,275,684
H. SOUTH CAROLINA PUBLIC CHARTER SCHOOL DISTRICT
S.C. Public Charter School District S 68,131,619 S 79,678,747
Charters Established by IHA S 1,440,000 S 1,440,000
Subtotal S 69,571,619 S 81,118,747
I. First Steps to School Readiness
Classified Positions S 1,911,453 S 2,179,885
Unclassified Positions S 121,540 S 121,540
Other Personal Services S 150,000 S 150,000
Other Operating S 1,872,789 S 2,656,225
County Partnerships S 12,693,265 S 14,435,228
CDEPP S 9,767,864 S 9,767,864
Babynet Autism Therapy S 1,699,848 S 4,886,408
Employer Contributions S 918,849 S 1,015,485
Subtotal S 29,135,608 S 35,212,635
TOTAL: $ 696,598,250 S 763,731,750
Available FY 2016-17 EIA Revenue (Recurring): S 751,585,000
Available FY 2016-17 EIA Revenue (Non-Recurring): S 12,146,750
Available FY 2016-17 EIA: ) 763,731,750
Surplus / (Deficit): S -

Notes:

1. The Executive Budget proposes to consoldiate the EIA - Aid to districts line into the Education Finance Act.

2. The Executive Budget supports the Department's transformation and choice initiatives.

3. The South Carolina Department of Commerce will include STEM Premier in regional education center

4. The Executive Budget proposes to provide resources to the Office of First Steps in anticipation of transitioning
the Office to a new service model.
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GOAL1

Goals and Objectives

STRATEGIES OBJECTIVES

All STUDENTS will engage
in personalized learning
opportunities and
graduate from high school
with the world class
knowledge, skills, and
characteristics to be
successful in post-
secondary college, careers,
and citizenship.

Increase student performance to at or
above grade level proficiency on
statewide summative assessments
(subject to resetting baselines with
new assessments).

AR
-
-

75% of students in grades 3-8 English
language arts and writing will score
proficiency or higher by 2018

1.1.2

75% of students in grades 3-8
mathematics will score proficiency or
higher by 2018

113

75% of students in targeted grades will
score proficient or higher on science
summative assessments by 2018

114

75% of students in targeted grades will
score proficient or higher on social
studies assessments by 2018

1.1.5

Student proficiency on high school
English 1, Algebra 1, Biology 1, and US
History End of Course assessments will
exceed 80% on each exam by 2018

Increase student performance to at or
above grade level proficiency on
statewide summative assessments
(subject to resetting baselines with
new assessments).

1.21

60% of non-duplicated gap subgroup
will score proficient or higher on grade
level standards in ELA and mathematics
by 2018.

1.2.2

Progress of historically
underperforming readers will
accelerate compared to average state
progress on reading assessments in
grades 3, 5, 8, and 11 (State Reading
Goal 2).

o| All students will demonstrate college
—and career readiness

13.1

50% of students will meet all
benchmarks for college readiness on a
Grade 11 college entrance assessment
by 2018

1.3.2

Rank in the top 50% nationally
(compared to states giving the test to
ALL students) in the average score on
the Grade 11 college entrance
assessment by 2018

133

65% of students will achieve a "4" or
higher on the Grade 11 WorkKeys
assessment

134

Increase the percentage of seniors
graduating on time by 1 percentage
point each year

1.3.5

Decrease the number of students
requiring remediation at the start of
post-secondary education (State
Reading Goal 3).
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GOAL 2

GOAL 3

STRATEGIES OBJECTIVES

South Carolina
Department of Education
will support public school
districts and SCHOOLS in
developing highly effective
educator teams focused on
personalized student
growth to support meeting
the Profile of the SC
Graduate.

-
N

Create and implement Passages to
Personalized Learning, public school
choice and innovation.

-
-
N

At least one school in every district will
meet the state standard for a
personalized learning program by 2018

1.2

Increase the number of current, high
quality SCDE resources related to
public school choice and school wide
innovation

2.1.3

Increase stakeholder consumption of
online SCDE resources related to public
school choice and school wide
innovation

N
N

Effectively Implement Federal
Programs

2.2.1

All federally monitored Title 1 districts
will be in 100% compliance with federal
policies and guidelines for use of Title 1
funds annually

2.2.2

Provide continued training and
technical support to all entities
receiving Federal funds to maximize
available flexibility

«
~

Increase the academic performance of
schools identified as low performing.

23.1

Create and conduct a diagnostic review
process in 100% of priority schools by
2018.

2.3.2

Assign a trained SCDE transformation
coach to 100% of priority schools by
2018.

2.3.3

50 percent of federal focus schools will
reduce their most significant subgroup
gap with no decrease in the ALL
Students subgroup.

234

50 percent of priority schools will show
improvement on annual summative
assessments.

SCDE will support public
school EDUCATORS in
building expertise for
Increasing student growth
and achievement, closing
the achievement gap, and
increasing numbers of
students meeting the
Profile of the SC Graduate.

Build learning progressions into the
Student Learning Objective (growth
component of evaluation, "SLO")
development and assessment process.

3.1.1

100 percent of districts will be trained
on using student learning objectives to
measure student growth by 2018

3.1.2

Obtain and train 100 percent of school
districts on the State Observation
Rubric by 2018

3.13

Pilot standards based learning
progressions within SLOs 2016-17
school year.

3.14

One school in each district will use the
learning progressions approach to SLOs
by 2018

All educators will be equipped to lead
and support student growth and
achievement

3.2.1

Recruit, train, and retain educators
rated proficient ("met") or above on
overall effectiveness rating using
multiple measures
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GOAL 3

SCDE will support public
school EDUCATORS in
building expertise for
Increasing student growth
and achievement, closing
the achievement gap, and
increasing numbers of
students meeting the

Profile of the SC Graduate.

All educators will be equipped to lead
and support student growth and
achievement

N
N
o

STRATEGIES OBJECTIVES

100% of Mentor Teachers will be
trained on new mentor guidelines to
better support induction teachers by
2017

3.23

Implement new incentives to reduce
educator turnover in high poverty, high
minority rural districts by 2018.

3.24

Secure and implement a multi level
rubric aligned to the profile of the
classroom teacher for use in
evaluation of professional practice by
fall of 2017

3.25

100 percent of teacher evaluators must
participate in evaluator training related
to effective educator practice, related
evidence, and coaching skills by May
2017

Review and revise certification criteria
to create more flexibility and more
routes to certification.

SCDE will create, enhance and partner
with others to provide Leadership
Programs to support the Profile of the
SC Graduate.

3.3.1| 3.2.6

SCDE will enhance program offerings
for providing coaching.

3.3.2

Create or sponsor programs that
support leaders in developing and
implementing personalized learning
(e.g., STEM, Montessori, and other
innovative public school choice
options).

3.3.3

Update the Principal Induction Program
to include evidence-based school
improvement models, personalized
learning, and academic growth of all
students.

South Carolina teacher candidates will
have the knowledge, skills, and
abilities to increase the number of
students meeting the Profile of the SC
Graduate.

34.1

Teacher preparation programs will
ensure candidates can work in teams to
facilitate interdisciplinary personalized
learning

Teacher preparation programs will
ensure candidates can assess whether
students are on track, analyze data and
find evidence-based interventions
when they are not, and implement
effective learning strategies for all
students.

Implement the strategies outlined in
the South Carolina plan for equitable
access to excellent educators.

Support development of a pipeline of
educators to high poverty, high
minority, and rural schools.

Promote distributed leadership,
instructional support, and improved
school climate.
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GOAL 3

GOAL4

GOALS

SCDE will support public
school EDUCATORS in
building expertise for
Increasing student growth
and achievement, closing
the achievement gap, and
increasing numbers of
students meeting the
Profile of the SC Graduate.

STRATEGIES

Implement the strategies outlined in
the South Carolina plan for equitable
access to excellent educators.

OBJECTIVES

Advocate for greater salary equity
among South Carolina school districts.

State, district and school
LEARNING SYSTEMS will be
aligned to promote
personalized student
growth, achievement, and
the Profile of the S.C.
Graduate.

Fully implement a student
longitudinal data system to
communicate state, district, and
school progress.

4.1.1

Work with contractors and agency
processes to ensure data from the
Student Information System is
accurate, reliable, and valid

4.1.2

Ensure that 100% of data are private
and secure.

4.13

All aggregated/disaggregated
summative assessment data will be
presented in stakeholder-friendly
formats in the student longitudinal
data system by 2018.

All districts will use an international
model of qualitative systems review
and continuous improvement for
accreditation.

4.2.1

All districts will be in compliance with
state and federal regulations.

4.2.2

The SCDE will develop one
consolidated, coherent planning tool
that incorporates and aligns all
required state and federal plans by
2018.

SCDE will support
expanded LEARNING
OPPORTUNITIES for all
students to promote the
Profile of the S.C.
Graduate.

Implement robust virtual options to
meet state needs that serve 100% of
students and schools who apply for a
virtual course

Monitor student course requests to
employ an adequate number of adjunct
faculty to meet student demand.

Implement a program to serve expelled
high school students in spring 2016.

5.1.3 (5.1.2| 5.1.1

Research a virtual Middle School
program model aligned to standards to
meet district requests.

5.14

Develop and measure annually the
number of students who participate in
a free virtual, dual enrollment program.

5.1.5

Provide virtual program for all John de
la Howe School students in courses
where there are no certified teachers.

Align Career and Technology
Education courses with workforce
development needs

5.2.1

Increase the percentage of CATE
completers who earn a silver or higher
on the National Career Readiness
Certificate

Develop baseline data on student
attainment of industry certificates and
increase the percentage of student
attainment by 1 percentage point
annually
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w

Support schools and districts in
strengthening the quality of their
early learning programs

-
]
7))

STRATEGIES OBJECTIVES

70% of Kindergarten students will enter
school "ready to learn" by 2018

N
"
n

Provide support and training to ensure
that 100 percent of districts implement
Readiness Assessments in 4K and 5K
programs

5.3.3

Devise new 4K standards that align
with 5K standards and train 100% of
districts on implementation strategies
by 2017

5.34

Monitor district reading plans annually
to ensure that there is a plan for
students to read on grade level by
grade 3

5.3.5

Increase the percentage of Districts
meeting preschool special education
outcome targets from 55 to 60 percent

SCDE will support

expanded LEARNING
OPPORTUNITIES for all

students to promote the

Profile of the S.C. <
Graduate. w

GOALS

Provide resources that will allow
schools to offer a continuum of
supplemental services/resources to
support the academic, social, and
emotional needs of students

5.4.1

50% of all elementary schools will
provide before- and after-school
academic remediation and acceleration
activities

5.4.2

Increase the number of schools with
active community partners (those that
provide necessary resources regularly)
by 10% annually (see State Reading
Goal 5).

454.3

50% of students will have access to
supplemental academic assistance
provided by community partners by
2018

5.44

Increase the number of students
participating in summer learning

5.4.5

Advocate for increased state support of
summer and afterschool programs and
include transportation

5.4.6

Increase family awareness of and
involvement in children's literacy
development (State Reading Goal 4).

All students will have access to world

class opportunities in the world
language, related arts, technology,
and accelerated programs

5.5.1

Report the percentage of student
participation in high quality world
language programs by district

5.2

5.

Report the percentage of student
participation in high quality arts
programs by district

5.5.3

100% of middle schools will offer
courses for high school credit by 2018

5.5.4

The percentage of students achieving a
3 or higher on Advanced Placement or
a 4 or higher International
Baccalaureate courses will exceed the
national average
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STRATEGIES OBJECTIVES

100% of high schools will report
students participating in dual credit
courses

SCDE will support
expanded LEARNING All students will have access to world n
OPPORTUNITIES for all ._Q' class opportunities in the world
students to promote the 1 Janguage, related arts, technology,
Profile of the S.C. and accelerated programs
Graduate.

Increase the percentage of compliance
of postsecondary transition and
services of students with IEPs from 92
percent to 95 percent

GOALS

5.5.6

Operate a school maintenance
program that ensures daily availability
of regular-route school vehicles and
reduces mechanic turnover by 1
percentage point annually

6.1.1

Administer the School Bus Driver
Training and Certification program to
reduce the number of driver-caused
bus accidents by 1 percentage point
annually.

Reduce the number of student ride
times that exceed 90 minutes by 50
percent

Reduce average age of current school

SCDE will support bus fleet to comply with the 15 year
DISTRICTS in BUILDING replacement cycle

CAPACITY and expertise so
that students have safe
and healthy environments
for long-term success.

Operate a safe and efficiently-
o| operated school transportation
program

6.1.2

6.1.3

6.1.4

Train and monitor school food
authorities to develop meals plans that
are compliant with federal child
nutrition requirements.

GOAL 6

6.2.1

Increase the direct certification state-
wide rate for eligible students from
86% to 88%

Provide and support a healthy Reduce the number of school food
©| learning environment by ensuring authorities subject to fiscal action for
accessing to nutritious meals. noncompliance by 50% to 10 school
food authorities

6.2.2

6.2.3

Reduce the state-wide verification non-
response rate by 10% to 32%

6.2.4

Administer the Summer Food Service
and Simplified Summer Feeding
Programs to ensure access to nutritious
meals during the summer

6.2.5
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GOAL 6

GOAL 7

SCDE will support
DISTRICTS in BUILDING
CAPACITY and expertise so
that students have safe
and healthy environments
for long-term success.

Students will learn in safe school
buildings.

-
]
©

STRATEGIES OBJECTIVES

Sponsor the development of appraisal
and maintenance standards for school
buildings.

6.3.2

Review plans to remodel and build new
schools buildings that support systems
of personalized learning with educator
teams.

Monitor the number of districts’ capital
improvements to address safety and
building access.

Support schools in developing positive
and supportive climates for learning

Ensure that 100 percent of schools
implement anti-bullying initiatives

6.4.2 |6.4.1| 6.3.3

100% of schools will conduct safety
drills according to district and school
safety plans

6.4.3

Increase access to counselors, social
workers, and mental health
professionals to support the whole
child and promote students’ ability to
learn.

The culture of South
Carolina public education
will be one of innovation
and continuous
improvement.

SCDE will add to the evidence and
research base of what works in public
education.

7.11

All programs will have metrics for
determining quality and fidelity of
implementation.

7.1.2

All programs will have baseline and
post-implementation objective metrics
for measuring effectiveness in meeting
the stated goals.

7.1.3

All programs will include qualitative
feedback loops to track stakeholder
satisfaction and to serve as early
indicators of elements needing
improvement.

7.14

All programs will collect and evaluate
data to estimate the return on the
public's investment compared to cost
and effectiveness.

SCDE will foster a culture of
innovation, improvement, excellence,
collaboration, service, and urgency.

7.21

SCDE will recruit, retain, and develop
high-quality professionals dedicated to
its culture and promotion of the Profile
of the SC Graduate.

7.2.2

SCDE will model its culture for schools
and districts in all of its activities.

7.23

SCDE will measure its climate, culture,
and effectiveness through annual
performance reviews, stakeholder
input, and well-defined performance
measures.
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FY 2015-16 APPROPRIATIONS (ACTUAL)

PROGRAM ITEM
GF OF-E OF-R FF Total GF tal
I. Superintendent of Education
Superintendent of Education. $ 92,007 $ -8 -8 -8 92,007  $ 92,007 $ -8 -8 - s 92,007
Classified Positions... $ 1,111,794 $ -8 -8 243,779 $ 1355573  $ 1,111,794 $ -8 -8 243,779 $ 1,355,573
Unclassified Position $ 119,368 $ -8 -8 - s 119,368  $ 119,368 $ -8 -8 - s 119,368
Other Personal Services $ - $ - $ - S 88,800 $ 88,800 $ - $ - S - S 88,800 $ 88,800
Other Operating... $ 151,025 $ 388,000 $ - s 448,743 $ 987,768 _$ 151,025 $ 388,000 $ -8 448,743 $ 987,768
Total $ 1,474,194 $ 388,000 $ -8 781,322 $ 2,643,516  $ 1,474,194 $ 388,000 $ -8 781,322 $ 2,643,516
II. Board of Education
Other Personal Services... $ 4,787 S - $ - $ - $ 4,787  $ 4,787 S - $ - $ - $ 4,787
Other Operating... $ 53,247 $ -3 -3 -8 53,247 _$ 53,247 $ -3 -3 - s 53,247
$ 58,034 $ - $ - $ - $ 58,034 $ 58,034 $ - $ - S - $ 58,034
IV. Accountability
A. Operations
Classified Positions... $ 2,312,771 $ -8 -8 4,534,189 $ 6,846,960  $ 2,312,771 $ -8 -8 4,534,189 $ 6,846,960
Unclassified Position $ 119,000 $ - s - $ - s 119,000 $ 119,000 $ - $ - s - $ 119,000
Other Personal Services $ 15,709 $ 23,963 $ -8 434,060 $ 473,732 $ 15,709 $ 23,963 $ -8 434,060 $ 473,732
Other Operating... S 210,254 $ 728,200 _$ - S 17,081,518 $ 18,019,972 S 210,254 _$ 2,728,200 _$ - $ 17,081,518 $ 20,019,972
Total $ 2,657,734 $ 752,163 $ - $ 22,049,767 $ 25459664 S 2,657,734 $ 2,752,163 $ - $ 22,049,767 $ 27,459,664
B. Education Accountability Act
Classified Positions $ 236,548 $ -8 -8 -8 236,548 S 236,548 $ -8 -8 -8 236,548
Other Operating... $ 64,811 S - s - s - s 64,811 S 64,811 S - s - s - s 64,811
Total $ 301,359 $ - s - S - $ 301,359  $ 301,359 $ - s - S - $ 301,359
. scoicc
Classified Positions... $ - $ - s - S - $ - $ 250,946 $ - s - S - $ 250,946
Other Personal Services $ -8 -8 -8 -8 - $ 44,882 $ -8 -8 - s 44,882
Other Operating... $ - $ - $ - S - 5 - $ 32,973 $ - $ - $ - $ 32,973
S -8 -8 Y - s - S 328,801 $ Y Y Y 328,801
VI. Chief Information Office
Classified Positions... $ 1,613,386 $ 30,000 $ -8 -8 1,643,386  $ 1,613,386 $ 30,000 $ -8 -8 1,643,386
Other Operating... $ 350,000 $ 5,000 $ - ¢ -8 355,000 _$ 2,019,656 $ 5,000 $ -8 -8 2,024,656
$ 1,963,386 $ 35,000 $ -8 -8 1,998,386 S 3,633,042 $ 35,000 $ -8 -8 3,668,042
VIIl. School Effectiveness
Classified Positions.... $ 3,727,636 $ -8 -8 921,065 $ 4,648,701  $ 3,727,636 $ -8 -8 921,065 $ 4,648,701
New Positions - Classified $ - $ - $ - $ - $ - $ 893,000 $ - $ - $ - $ 893,000
Unclassified Positions.. $ 770,000 $ -8 -8 -8 770,000 770,000 $ -8 -8 -8 770,000
Other Personal Services $ 469,751 $ - $ - $ 422,404 S 892,155  $ 469,751 $ - $ - $ 422,404 S 892,155
Other Operating... $ 3,475,146 $ 400,000 $ -3 7,310,130 $ 11185276 _$ 4,340,146 $ 400,000 $ -3 7,310,130 $ 12,050,276
Total  $ 8,442,533 $ 400,000 $ -8 8,653,599 $ 17,496,132 $ 10,200,533 $ 400,000 $ -8 8,653,599 $ 19,254,132
IX. Chief Finance Office
A. Finance and Operations
Classified Positions.... $ 1,221,435 $ 453273 $ -8 112,357 $ 1,787,065 $ 1,221,435 $ 453,273 $ -8 112,357 $ 1,787,065
Other Personal Services $ 4,201 $ 40,000 $ -8 - 44,201 $ 4,201 $ 40,000 $ -8 - 44,201
Other Operating... $ 843,605 $ 350,000 $ -8 9,067 $ 1,202,672 $ 843,605 $ 350,000 $ -8 9,067 $ 1,202,672
Aid Entities $ 5617 $ - s - s -3 5617 _$ 5617 $ - s - s - s 5,617
$ 2,074,858 $ 843,273 $ -8 121,424 $ 3,039,555  $ 2,074,858 $ 843,273 $ -8 121,424 $ 3,039,555
B. Instructional Materials
Classified Positions... $ - $ 161,064 $ - $ - $ 161,064  $ - $ 161,064 $ - $ - $ 161,064
Other Personal Services s - $ 30,000 $ - $ - s 30,000 $ - $ 30,000 $ - $ - s 30,000
Other Operating.... s - $ 1,336,838 $ - $ - s 1,336,838 S - $ 1,336,838 $ - $ - s 1,336,838
Total $ - $ 1,527,902 $ - $ - s 1,527,902 $ - $ 1,527,902 $ - s - $ 1,527,902
X. Operations and Support
A. Support Operations
Classified Positions.... $ 3,445,081 $ 317,128 $ -8 1,092,111 $ 4,854320  $ 3,445,081 $ 317,128 $ - 1,092,111 $ 4,854,320
New Positions - Classified $ - $ - s - S - s - $ 145,000 $ - s - S - S 145,000
Other Personal Services... $ 634 $ 427,047 -8 1,450,944 $ 1,878,625 $ 634 S 427,047 $ -8 1,450,944 $ 1,878,625
Other Operating... $ 1,188,609 $ 1,577,233 $ -8 4,384,487 $ 7,150,329  $ 1,218,609 $ 4,577,233 $ -8 4,384,487 $ 10,180,329
Aid to School Districts $ 23,698 $ - s -3 -3 23,698 % 23,698 $ -3 -3 -3 23,698
Total  $ 4,658,022 $ 2,321,408 $ -8 6,927,542 $ 13,906,972 4,833,022 $ 5,321,408 $ -8 6,927,542 $ 17,081,972
B. Bus Shops
Classified Positions.... $ 11,239,571 $ 5,000,000 $ -8 - $ 16239571 $ 11,239,571 $ 5,000,000 $ -8 - $ 16239571
Other Personal Services $ 98,102 $ 387,522 $ -8 -8 485,624 S 98,102 $ 387,522 $ - - 485,624
Other Operating... $ 50,552,331 $ 6,675,000 $ -8 - $ 57227331 $ 50552331 $ 6,675,000 $ -8 -8 57227331
Bus Driver's Workers Comp $ 2,996,195 $ - $ — $ - $ 2,996,195 S 2,996,195 $ - $ - $ - $ 2,996,195
Aid Sch-Driver Salaries. $ 36,233,620 $ -8 -8 - $ 36233620 $ 36,233,620 $ -8 -8 - $ 36,233,620
Aid Sch-Contract Driver: $ 1,023,062 $ -8 -8 -8 1,023,062  $ 1,023,062 $ -8 -8 -8 1,023,062
Aid Sch-Drivers Aides.... $ 129,548 $ -8 -8 -8 129,548 $ 129,548 $ -8 -8 -8 129,548
Aid St Agencie: $ 69,751 $ - s -3 -3 69,751 _$ 69,751 $ - s -3 - s 69,751
Total $ 102,342,180 $ 12,062,522 $ -8 - $ 114,404,702 $ 102,342,180 $ 12,062,522 $ -8 - $ 114,404,702
C.Buses
EAA Transportation. $ 3,153,136 $ -8 -8 -8 3,153,136  $ 3,153,136 $ -8 -8 -8 3,153,136
EEDA Transportatio $ 608,657 $ - s - $ - s 608,657 $ 608,657 $ - s - $ - s 608,657
Bus Purchases... . S 1,015,506 $ - $ - $ - $ 1,015,506  _$ 1,015,506 $ - $ - $ - $ 1,015,506
Total  $ 4,777,299 $ Y Y -8 4,777,299  $ 4,777,299 $ Y Y -8 4,777,299
D. Office of First Steps to School Readiness
Classified Positions.... $ 65,000 $ 321,000 $ -8 373,000 $ 759,000 $ 65,000 $ 321,000 $ -8 373,000 $ 759,000
Other Operating... $ -8 100,000 $ 1,400,000 $ 3,503,392 $ 5,003,392 $ -8 100,000 $ 1,400,000 $ 3,503,392 $ 5,003,392
Other Personal Services s - $ - $ - s 275,000 $ 275,000 $ - $ - $ - $ 275,000 $ 275,000
Babynet $ -8 1,479,000 $ -8 6,102,000 $ 7,581,000 $ -8 1,479,000 $ -8 6,102,000 $ 7,581,000
CDEPP. $ 6,424,200 $ -8 -8 -8 6,424,200 $ 6,424,200 $ - -8 -8 6,424,200
Employer Contributions... e _$ 29,280 $ - $ - $ 210,750 $ 240,030  $ 29,280 $ - $ - $ 210,750 $ 240,030
Total  $ 6,518,480 $ 1,900,000 $ 1,400,000 $ 10,464,142 $ 20,282,622 $ 6,518,480 $ 1,900,000 $ 1,400,000 $ 10,464,142 $ 20,282,622
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SECTION 1 DEPARTMENT OF EDUCATION

PROGRAT STEe RECOMMENDED INCREASE / (DECREASE)
GF ($) GF (%) OF-E ($) OF-E (%) OF-R ($) OF-R (%) FF($) FF (%) Total ($) Total (%)
1. Superintendent of Education
Superi dent of Educati 0.0% - $ - 0.0%
Classified Position: 0.0% 0.0% $ - 0.0%
L ified Positi 0.0% - $ - 0.0%
Other Personal Services - 0.0% S - 0.0%
Other Operating. 0.0% 0.0% $ - 0.0%
Total $ - 0.0% $ - 0.0% $ - - $ - 0.0% $ - 0.0%
I1. Board of Education
Other Personal Services 0.0% - - - $ - 0.0%
Other Operating. 0.0% - - - $ - 0.0%
Total  $ - 0.0% $ - - $ - - $ - - $ - 0.0%
IV. Accountability
A. Operations
Classified Positions.. 0.0% $ - 0.0%
Unclassified Positions.. - $ - 0.0%
Other Personal Services 0.0% $ - 0.0%
Other Operatin| K 0.0% $ 2,000,000 11.1%
Total $ - 0.0% s 2,000,000 265.9% s - - $ - 0.0% s 2,000,000 7.9%
B. Education Accountability Act
Classified Position 0.0% - - - $ - 0.0%
Other Operating... 0.0% - - - $ - 0.0%
Total S - 0.0% $ - - $ - - $ - - $ - 0.0%
€. scoicc
Classified Positions... - S 250,946 -
Other Personal Service: - $ 44,882 -
Other Operating. - S 32,973 -
Total  $ 328,801 - $ - - $ - - $ - - $ 328,801 -
VI. Chief Information Office
cl ified Positi 0.0% 0.0% - - s - 0.0%
Other Operatiny 477.0% 0.0% - - $ 1,669,656 470.3%
Total § 1,669,656 85.0% $ - 0.0% $ - - $ - - $ 1,669,656 83.6%
VIIl. School Effectiveness
cl ified Positi 0.0% 0.0% $ - 0.0%
New Positions - Classified... - $ 893,000 -
Unclassified Positions.. - $ - 0.0%
Other Personal Services 0.0% $ - 0.0%
Other Operating. . 0.0% $ 865,000 7.7%
Total  $ 1,758,000 20.8% $ - 0.0% S - - S - 0.0% $ 1,758,000 10.0%
IX. Chief Finance Office
A. Finance and Operations
Classified Position: 0.0% $ - 0.0%
Other Personal Services - $ - 0.0%
Other Operating... 0.0% s - 0.0%
Aid Entities..... - $ - 0.0%
0.0% S - 0.0%
B. Instructional Materials
Classified Positions.. - $ - 0.0%
Other Personal Services - $ - 0.0%
Other Operating... - $ - 0.0%
Total  $ - - $ - 0.0% $ - - $ - - $ - 0.0%
X. Operations and Support
A. Support Operations
Classi Positi 0.0% $ - 0.0%
New Positions - Classified.. - $ 145,000 -
Other Personal Services 0.0% S - 0.0%
Other Operating.. 0.0% s 3,030,000 42.4%
Aid to School Districts - $ - 0.0%
Total § 175,000 3.8% $ 3,000,000 129.2% $ $ 0.0% $ 3,175,000 22.8%
B. Bus Shops
Classified Positions... 0.0% 0.0% - S - 0.0%
Other Personal Services 0.0% 0.0% - $ - 0.0%
Other Operating....... 0.0% 0.0% - $ - 0.0%
Bus Driver's Workers Comp. 0.0% - $ - 0.0%
Aid Sch-Driver Salaries.. 0.0% - $ - 0.0%
Aid Sch-Contract Driver: 0.0% - $ - 0.0%
Aid Sch-Drivers Aides.... . 0.0% - $ - 0.0%
Aid St Agenci 0.0% - $ - 0.0%
- $ - 0.0%
C. Buses
EAA Transportation - $ - 0.0%
EEDA Transportation.. - $ - 0.0%
Bus Purchase: - $ - 0.0%
Total $ - 0.0% $ - - $ - - $ - - $ - 0.0%
D. Office of First Steps to School Readiness
Classified Positi 0.0% $ - 0.0%
Other Operatin, 0.0% $ - 0.0%
Other Personal Services 0.0% $ - 0.0%
Babynet 0.0% $ - 0.0%
CDEPP, - $ - 0.0%
Employer Contribution: 0.0% $ - 0.0%
Total 0.0% $ - 0.0%

Executive Budget Fiscal Year 2016-17




SECTION 1 DEPARTMENT OF EDUCATION

6 APPROPRIATIONS (ACTUAL]

PROGRAM ITEM
GF OF-R FF Total GF Total
XIl. Education Improvement Act
A. ST.LA.
1. Student Learning
Classified Position $ - $ - $ 58,629 $ - $ 58,629 $ - $ - $ 58,629 $ - $ 58,629
Other Operating. $ - $ - $ 136,739 $ - $ 136,739 $ - S - $ 136,739 $ - S 136,739
Aid To Districts .. $ -8 - $ 37386600 $ - $ 37386600 S -8 -8 -8 -8 -
Student Health And Fitness Act-Nurses.. S - $ - $ 6,000,000 $ - S 6,000,000 $ - S - S 6,000,000 $ - $ 6,000,000
Tech Prep $ - $ - $ 3,021,348 $ - $ 3,021,348 $ - $ - $ 3,021,348 $ - $ 3,021,348
Modernize Vocational Equip.. $ - $ - $ 13,798,983 $ - $ 13,798,983 $ - $ - $ 15,300,290 $ - $ 15,300,290
Indistry Certification: S - $ - S - S - $ - S - S B $ 3,000,000 $ — $ 3,000,000
Mobile Device Access and Managemen N - S - S - S - S - S - N - S 5,220,000 S - N 5,220,000
Student Connectivity Infrastructure... S - S - S - S - S - S - S - S 5,781,862 S - S 5,781,862
Summer Reading Camp: $ $ - $ 1,500,000 $ - $ 1,500,000 $ - $ - $ 1,500,000 $ - $ 1,500,000
Reading Coaches.... $ - $ - $ 9,922,556 $ - $ 9,922,556 $ - $ - $ 9,922,556 $ - $ 9,922,556
Allc Ed Imp-Art Cur $ - $ - $ 1,487,571 $ - $ 1,487,571  $ - $ - $ 1,487,571 $ - $ 1,487,571
Adult Education.. $ - $ - S 15,073,736 $ - $ 15,073,736 S - $ - $ 16,573,736 $ - S 16,573,736
Student At Risk.... $ - $ - $ 79,551,723 $ - $ 79,551,723 $ - $ - $ 79,551,723 $ - $ 79,551,723
High Schools That Wor $ - $ - $ 2,146,499 $ - $ 2,146,499 S - $ - $ 2,146,499 $ - $ 2,146,499
EEDA S - $ - $ 8,413,832 S - $ 8,413,832 $ - S - $ 8,413,832 S - S 8,413,832
Total $ R S R $ 178,498,216 $ R $ 178,498,216 $ R S R $ 158,114,785 $ - $ 158,114,785
2. Student Testing
Classified Positions.. $ - $ - $ 488,518 $ - $ 488,518 S - $ - $ 488,518 $ - $ 488,518
New Positions - Classified. $ - s - S - s - $ - S - s - $ 300,000 $ - $ 300,000
Other Operating. $ - $ - $ 332,948 $ - $ 332,948  $ - $ - $ 361,948 $ - $ 361,948
A ment/Testing. $ -8 - $ 27,261,400 $ - $ 27,261,400 _$ - S - $ 37,461,400 $ - $ 37,461,400
Total $ - $ - S 28,082,866 $ - $ 28,082,866 S - $ - $ 38,611,866 $ - $ 38,611,866
3. Curriculum & Standards
Classified Positions.. $ - $ - $ 126,232 $ - $ 126,232 $ - $ - $ 126,232 $ - $ 126,232
Other Personal Services $ - $ - S 4,736 S - $ 4,736 S - $ - $ 4,736 S - $ 4,736
Other Operating.. $ - $ - S 41,987 S - $ 41,987 S - $ - $ 41,987 S - $ 41,987
Reading $ - $ - $ 6,542,052 $ - $ 6,542,052  $ - $ - $ 6,542,052 $ - $ 6,542,052
Instructional Materials $ - $ - $ 20,922,839 $ - $ 20,922,839 $ - $ - $ 27,853,240 $ - $ 27,853,240
Instructional Materials - Nonrecurring...... $ - $ - $ - S - $ - $ - S - $ 12,146,750 $ - S 12,146,750
Total  $ - $ - $ 27,637,846 S - $ 27,637,846 S - $ - $ 46,714,997 $ - $ 46,714,997
4. Assist,Intervention & Reward
Classified Positions $ - $ - $ 1,236,436 S - $ 1,236,436  $ - $ - $ 1,236,436 $ - $ 1,236,436
Other Operating. $ - $ - $ 1,174,752 $ - $ 1,174,752  $ - $ - $ 1,374,752 $ - $ 1,374,752
EAA Technical Assistance... s - s - S 8,800,000 $ - $ 8,800,000 $ - $ - $ 8,800,000 $ - $ 8,800,000
Power Schools/Data Collection $ - $ - $ 7,500,000 $ - $ 7,500,000 _$ - $ - $ 9,452,000 $ - $ 9,452,000
Total $ - $ - S 18,711,188 $ - $ 18,711,188 S - $ - $ 20,863,188 $ - S 20,863,188
B. Early Childhood Education
Classified Positions.. $ - $ - $ 376,246 $ - $ 376,246 $ - $ - $ 376,246 $ - $ 376,246
New Positions - Classified.. $ -8 -8 -8 -8 - $ -8 -8 325,000 $ -8 325,000
Other Operating. $ - $ - $ 556,592 $ - $ 556,592  $ - $ - $ 556,592 $ - $ 556,592
4 Yr Early Child Program: $ - $ - $ 15,513,846 $ - $  15513,846 S - $ - $  15513,846 $ - $ 15,513,846
CDDEP. $ $ - $ 34,324,437 $ - $ 34324437 S - $ - $ 34324437 S - $ 34,324,437
Total $ - $ R $ 50,771,121 $ B $ 50,771,121  $ R S B $ 51,096,121 $ - $ 51,096,121
C. Teacher Quality
1. Certification
Classified Position $ - $ - $ 1,068,102 $ - $ 1,068,102 $ - $ - $ 1,068,102 $ - $ 1,068,102
Other Personal Service: S - $ $ 1,579 $ - S 1,579 $ - s - S 1579 $ - s 1,579
Other Operating. $ - $ - $ 638,999 $ - $ 638,999  $ - $ - $ 638,999 $ - $ 638,999
Total $ - s - S 1,708,680 $ - $ 1,708,680 $ - $ - $ 1,708,680 $ - $ 1,708,680
2. Retention & Reward
Teacher Of The Year.. $ - $ - $ 155,000 $ - $ 155,000 $ - $ - $ 155,000 $ - $ 155,000
Teacher Quality Commission $ - $ - $ 372,724 $ - $ 372,724  $ - $ - $ 372,724 $ - $ 372,724
EIA- Teacher Salaries.. $ - $ - $ 127,640,691 $ - $ 127,640,691 $ - $ - $ 127,640,691 $ - $ 127,640,691
EIA - Employer Contribution: $ -8 - S 18266752 $ - S 18266752 S -8 - S 18266752 $ - S 18,266,752
Allc Ed Imp-Tch Sup... $ - $ - $ 13,596,000 $ - $ 13,596,000 $ - $ - $ 14,346,000 $ - $ 14,346,000
Rural Teacher Recruitment Initiative.. S $ - S 1,500,000 $ - $ 1,500,000 S - s - S 15,000,000 $ - S 15,000,000
Nat Bd Cert Incent.. $ - $ - $ 54,000,000 $ - $ 54,000,000 S - $ - $ 54,000,000 $ - $ 54,000,000
Total $ - $ R $ 215,531,167 $ - $ 215,531,167 S B S R $ 229,781,167 $ - $ 229,781,167
3. Professional Development
Professional Development. S - S - S 9,515,911 S - S 9,515,911 S - S - S 9,515,911 S - S 9,515,911
s - s - $ 9,515,911 $ - s 9,515,911 $ - s - s 9,515,911 $ - s 9,515,911
3. Professional Development
New Positions - Classified. $ -8 - s -8 -8 - $ -8 -8 130,000 $ -8 130,000
Other Operating. $ - $ - S - $ - $ - S - $ - $ 50,000 $ - $ 50,000
Adept. $ $ - S 873,909 $ $ 873,909 S - $ - $ 873909 $ - S 873,909
Total $ - $ B S 873,909 $ - $ 873,909  $ B $ - $ 1,053,909 $ - $ 1,053,909
E. Leadership
2. State
Classified Positions. $ - $ - S 82,049 $ - $ 82,049 S - $ - $ 82,049 $ - s 82,049
Other Personal Service: s $ - S 83,121 $ $ 83,121  $ - s - $ 83,121 $ - $ 83,121
Other Operating. $ - $ - $ 279,032 $ - $ 279,032 $ - $ - $ 279,032 $ - $ 279,032
Aid to Subdivisions - Technology ... s - S - s 12,271,826 S - $ 12,271,826 S - s - s 12,271,826 $ - s 12,271,826
Employer Contribution: $ - $ - $ 1,064,221 $ - $ 1,064,221 $ - $ - $ 1,305,821 $ - $ 1,305,821
Total $ - $ - $ 13,780,249 $ - $ 13,780,249 $ - $ - $ 14,021,849 S - $ 14,021,849
F. Partnerships
2. Other Agencies & Entities
Teacher Pay (F30) $ - $ - $ 73,861 $ - $ 73,861  $ - $ - $ 73,861 $ - $ 73,861
Education Oversight Comm (A85), $ - $ - $ 1,793,242 $ - $ 1,793,242 $ - $ - $ 1,793,242 $ - $ 1,793,242
Center for Ed. Partnerships (H27) $ - $ - S 715,933 $ - $ 715,933  $ - S - $ 715,933 $ - S 715,933
SC Council on Economic Education S - $ - S 300,000 $ - $ 300,000 $ - s - S 300,000 $ - S 300,000
Science Plus $ - $ - $ 563,406 $ - $ 563,406 $ - $ - $ 563,406 $ - $ 563,406
Gov School Art&Hum (H71) $ - $ - $ 959,994 $ - $ 959,994  $ - $ - $ 1,098,019 $ - $ 1,098,019
Wil lou Gray (H71).... $ - $ - $ 605,294 $ - $ 605,294 S - $ - $ 605,294 $ - $ 605,294
School for Deaf and Blind (H75 $ - $ - S 7,439,286 $ - $ 7,439,286 S - $ - $ 7,439,286 $ - $ 7,439,286
Disabilities and Special Needs (J16) $ - $ - $ 613,653 $ - $ 613,653 S - $ - $ 613,653 $ - $ 613,653
John de la Howe (L12 $ - $ - $ 417,734 $ - $ 417,734 $ - $ $ 417,734 $ - $ 417,734
Clem Agric Educ Tc $ - $ - $ 889,758 $ - $ 889,758 $ - $ - $ 889,758 $ - $ 889,758
Centers of Excellence (HO3). $ - S - $ 1,137,526 $ - S 1,137,526 $ - $ - $ 1,137,526 $ - $ 1,137,526
Teacher Recruiting (HO3) $ - $ - $ 4,243,527 $ - S 4,243,527 $ - $ - S 4,243,527 $ - $ 4,243,527
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SECTION 1 DEPARTMENT OF EDUCATION

GF ($) GF (%) OF-E ($) OF-E (%) OF-R($) OF-R (%) FF($) FF (%) Total ($) Total (%)

XIl. Education Improvement Act

A. STLA.
1. Student Learning
Classified Positi - $ - 0.0%
Other Operating. - $ - 0.0%
Aid To Districts ... - $ (37,386,600) -100.0%
Student Health And Fitness Act-Nurses. - $ - 0.0%
Tech Prep - s - 0.0%
Modernize Vocational Equi - S 1,501,307 10.9%
Indistry Certification: - s 3,000,000 -
Mobile Device Access and Management. - $ 5,220,000 -
Student Connectivity Infrastructure..... - $ 5,781,862 -
Summer Reading Camps - s - 0.0%
Reading Coaches..... - S - 0.0%
Allc Ed Imp-Art Curr.... - $ - 0.0%
Adult Ed 10.0% - $ 1,500,000 10.0%
Student At Risk..... 0.0% - $ - 0.0%
High Schools That Worl 0.0% - S - 0.0%
EEDA. 0.0% - $ - 0.0%
(20,383,431) -11.4% . $ (20,383,431)  -11.4%
2. Student Testing
Classified Positions... - S - 0.0%
New Positions - Classified - $ 300,000 -
Other Operating.. - $ 29,000 8.7%
1t/Testing, - $ 10,200,000 37.4%
Total $ $ s 10,529,000 37.5% $ - $ 10,529,000 37.5%
3. Curriculum & Standards
Classified Positi - $ - 0.0%
Other Personal Services - $ - 0.0%
- $ - 0.0%
- $ - 0.0%
Instructional Materials.... . - S 6,930,401 33.1%
Instructional Materials - Nonrecurring...... - S 12,146,750 -
Total 19,077,151 69.0% - $ 19,077,151 69.0%
4. Assist,Intervention & Reward
Classified Positions - $ - 0.0%
Other Operating... - $ 200,000 17.0%
EAA Technical Assistance. - $ - 0.0%
Power Schools/Data Collection - $ 1,952,000 26.0%
Total $ - - $ - - $ 2,152,000 11.5% - - $ 2,152,000 11.5%
B. Early Childhood Education
Classified Positions.. 0.0% - $ - 0.0%
New Positions - Classifie - - $ 325,000 .
Other Operating.. 0.0% - $ - 0.0%
4 Yr Early Child Programs. 0.0% - $ - 0.0%
CDDEP. 0.0% - $ - 0.0%
Total $ - - $ - - $ 325,000 0.6% S - - $ 325,000 0.6%
C. Teacher Quality
1. Certification
cl ified P - $ - 0.0%
Other Personal Services - S - 0.0%
Other Operating. - S - 0.0%
Total  $ - - $ - - $ - 0.0% $ - - $ - 0.0%
2. Retention & Reward
Teacher Of The Year.... - $ - 0.0%
Teacher Quality Commission. - $ - 0.0%
EIA - Teacher Salaries - $ - 0.0%
EIA - Employer Contribution: - S - 0.0%
Allc Ed Imp-Tch Sup.... - $ 750,000 5.5%
Rural Teacher Recruitment Initiative - S 13,500,000 900.0%
Nat Bd Cert Incent... - $ - 0.0%
Total - $ 14,250,000 6.6%
3. Professional Development
Professi | Devel - 0.0% - $ - 0.0%
Total - - $ - - $ B 0.0% S - - $ - 0.0%
3. Professional Development
New Positions - Classified - $ 130,000 -
Other Operating... - $ 50,000 -
Adept. - $ - 0.0%
Total  $ $ $ 180,000 20.6% $ - $ 180,000 20.6%
E. Leadership
2. State
cl ified P - $ - 0.0%
Other Personal Services - $ - 0.0%
Other Operating.. - $ - 0.0%
Aid to Subdivisions - Technology .... - $ - 0.0%
Employer Contribution: - $ 241,600 22.7%
Total S - - S - - $ 241,600 1.8% $ - - $ 241,600 1.8%
F. Partnerships
2. Other Agencies & Entities
Teacher Pay (F30).... 0.0% - S - 0.0%
Education Oversight Comm (A85).. 0.0% - $ - 0.0%
Center for Ed. Partnerships (H27). 0.0% - S - 0.0%
SC Council on Economic Educatiot 0.0% - S - 0.0%
Science Plus..... 0.0% - $ - 0.0%
Gov School Art&Hum (H71). 14.4% - $ 138,025 14.4%
Wil lou Gray (H71). 0.0% . $ - 0.0%
School for Deaf and Blind (H75. 0.0% - $ - 0.0%
Disabilities and Special Needs (J16). 0.0% - $ - 0.0%
John de la Howe (L12). 0.0% - $ - 0.0%
Clem Agric Educ Tcl 0.0% - S - 0.0%
Centers of Excellence (H03). 0.0% - $ - 0.0%
Teacher Recruiting (HO3).. 0.0% - $ - 0.0%
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SECTION 1 DEPARTMENT OF EDUCATION

PROGRAM e FY 2015-16 APPROPRIATIONS (ACTUAL) FY 2016-17 EXECUTIVE BUDGET
GF OF-E OF-R FF Total GF Ol FF Total
Ctr Ed Rec,Ret&Adv. $ -8 -8 531,680 $ -8 531,680 $ -8 -8 531,680 $ -8 531,680
Teacher Loan Repayment (E16 $ -8 -8 5,089,881 $ -8 5,089,881 $ - -8 5,089,881 $ -8 5,089,881
Gov Sch For Math&sci $ -8 -8 533,130 $ -8 533,130  $ -8 -8 533,130 $ -8 533,130
$ -8 -8 1,750,000 $ -8 1,750,000 $ -8 -8 1,750,000 $ -8 1,750,000
$ -8 -8 3,000,000 $ -8 3,000,000 $ -8 -8 3,000,000 $ -8 3,000,000
ETV - K-12 Public Education (H 67) B -8 - 2,829,281 $ -8 2,829,281  $ -8 -8 2,829,281 $ -8 2,829,281
TV - Infrastructure (H67).... $ -8 -8 2,000,000 $ -8 2,000,000 $ -8 -8 2,000,000 $ -8 2,000,000
Youth Challenge. $ -8 -8 1,000,000 $ -8 1,000,000 $ -8 -8 1,000,000 $ -8 1,000,000
Arts Curricula. $ -8 -8 1,000,000 $ -8 1,000,000 % -8 -8 1,000,000 $ -8 1,000,000
Reach outand Read.... $ -8 -8 1,000,000 $ -8 1,000,000 $ -8 -8 1,000,000 $ -8 1,000,000
Literacy and Distance Learning (P36). $ - $ - s 415,000 $ - S 415,000 s - s - $ 415,000 $ - s 415,000
Regional Education Centers (P32).... . s -3 - s 1,302,000 $ -3 1,302,000 _$ - s -3 1,602,000 $ - s 1,602,000
Total  $ -8 - $ 40,204,186 $ - $ 40,204,186 $ -8 - S 40642211 $ - S 40,642,211
G. Transportation
Allocation to Districts - Driver Salaries $ - $ - S - $ - $ - $ - $ - $ 19,200,000 $ - S 19,200,000
Hazardous Tranportation Route S - S - S - S - S - S - S - S 3,500,000 S - S 3,500,000
Other Operating.... . 8 - s - $ 12575684 $ - 8 12575684 _$ -3 - 8 12575684 ¢ - ¢ 12575684
Total $ -8 - $ 12575684 $ - 8 12575684 S -8 - $ 35275684 $ - $ 35275684
H. Charter School District
Charter School District.. $ -8 - $ 68131619 $ - $ 68131619 $ -8 -8 79678747 $ - S 79678747
Charter Sponsored by an IHE.. S - S - S 1,440,000 $ - S 1,440,000 S - S - S 1,440,000 S - S 1,440,000
B -8 - $ 69571619 $ - 8 69571619  $ -8 -8 81118747 $ - $ 81,118,747
I. First Steps to School Readiness
Classified Positions. $ -8 -8 1,911,453 $ -8 1,911,453  $ -8 -8 1,911,453 $ -8 1,911,453
New Positions - Classified $ - $ - $ - $ - $ - $ - $ - $ 268,432 $ - $ 268,432
Unclassified Positions. $ -8 -8 121,540 $ -8 121,540  $ -8 -8 121,540 $ -8 121,540
Other Personal Services s - $ - $ 150,000 $ - S 150,000 $ - S - S 150,000 $ - $ 150,000
Other Operating. s - $ - s 1,872,789 $ - $ 1,872,789  $ - S - $ 2,656,225 S - $ 2,656,225
County Partnerships $ -8 -8 12,693,265 $ -8 12693265 $ -8 - 8 14435228 $ - $ 14435228
CDEPP. S - $ - $ 9,767,864 $ - $ 9,767,864 S - S - $ 9,767,864 S - S 9,767,864
Babynet Autism Therapy... $ -8 -8 1,699,848 $ -8 1,699,848 $ -8 -8 4,886,408 $ -8 4,886,408
Employer Contribution: $ - s - s 918,849 $ - ¢ 918,849 _$ -8 - s 1,015,485 $ - s 1,015,485
Total  $ - s - $ 29135608 $ - $ 29135608 $ -8 - § 35212635 $ - $ 35212635
XIll. Governors Sch Science & Math
Classified Positions $ 1,948,223 $ -8 -8 -8 1,948,223  $ 1,948,223 $ -8 -8 -8 1,948,223
New Positions - Classified $ -8 -8 - s -8 - $ 140,000 $ -8 -8 -8 140,000
Unclassified Positions... $ 3,334,590 $ 110,000 $ -8 -8 3,444,590  $ 3,334,590 $ 110,000 $ -8 -8 3,444,590
Other Personal Services $ 68,600 $ 102,500 $ -8 -8 171,100  $ 68,600 $ 102,500 $ -8 -8 171,100
Other Operating.. $ 3,578,985 $ 479,000 $ -8 -8 4,057,985  $ 3,660,985 $ 479,000 $ -8 -8 4,139,985
Allocations to Other Entities $ -8 13,200 $ -8 -8 13,200 $ -8 13,200 $ -8 -8 13,200
Employer Contributions. $ 1,687,992 $ 41,800 $ -3 - s 1,729,792 _$ 1,758,750 S 41,800 $ -8 -3 1,800,550
Total $ 10618390 $ 746,500 $ -8 - $ 11,364,890 $ 10,911,148 $ 746,500 $ -8 -8 11,657,648
XIV. Aid to School Districts
A. Aid to School Districts
Allocation to School Districts $ -8 2,603,600 $ - $ 805576665 $ 808,180,265 $ -8 2,603,600 $ - $ 805576665 $ 808,180,265
Allocation to State Agencies $ -8 41,000 $ - 8 14556340 $ 14,597,340 $ -8 41,000 $ - $ 14556340 $ 14,597,340
Allocation to Entities.. $ -8 90,000 $ - $ 13,470,038 $ 13,560,038 $ -8 90,000 $ - $ 13,470,038 $ 13,560,038
ployer Contribution: $ 659,377,101 $ -8 -8 - $ 659,377,101 $ 713,101,619 $ -8 -8 - $ 713,101,619
Education Finance Act. $ 1,548,569,004 $ -8 -8 - $ 1548569004 $ 1,685043,028 $ -8 -8 - $ 1,685,043,028
Lunch Program... S 25,800 $ - $ - S - $ 25,800 S 25,800 $ - s - $ - S 25,800
Student Health and Fitnes $ 20,297,502 $ -8 -8 - $ 20297502 $ 20,297,502 $ -8 -8 - $ 20,297,502
Aid to School Districts $ 89,839 $ -8 -8 -8 89,839  $ 89,839 $ -8 -8 -8 89,839
Retiree Insurance.. $ 136,796,735 $ - $ - $ - $ 136,796,735 $ 136,796,735 $ - $ - $ - $ 136,796,735
Guidance/Career Specialist: $ 21,362,113 $ -8 -8 -8 21,362,113 $ 21,362,113 $ -8 -8 -8 21,362,113
CDEPP - SCDE... $ 12,004,200 $ -8 -8 - $ 12004200 $ 12,004,200 $ -8 -8 - $ 12,004,200
Reading Coache: $ 29,483,100 $ -8 -8 - $ 29,483,100 $ 29,483,100 $ -8 -8 - $ 29,483,100
Summer Reading Camps.... $ 6,000,000 $ - s -3 - s 6,000,000 _$ 6,000,000 $ - s - s -3 6,000,000
$ 2,434,005394 $ 2,734,600 $ - $ 833,603,043 $ 3,270,343,037 S 2,624,203,936 $ 2,734,600 $ - $ 833,603,043 $ 3,460,541,579
B. Special Allocations
Council on the Holocaust. $ 54,264 $ - S - $ - $ 54,264 S 54,264 $ - $ - $ - S 54,264
Archibald Rutledge Scholarships. S 10,478 S - S - S - S 10,478 S 10,478 S - S - S - S 10,478
Mentally Handicapped Students. s 85,286 $ - S - S - s 85,286 S 85,286 $ - s - $ - S 85,286
Aid Sch-Sc State-Fel.. $ 108,736 $ -8 -8 -8 108,736  $ 108,736 $ -8 -8 -8 108,736
Career Changers - Student Loans $ 1,065,125 $ -8 -8 -8 1,065,125  $ 1,065,125 $ -8 -8 - 1,065,125
Vocational Equipment (H71) N 39,978 S - S - N - S 39,978 S 39,978 S - S - S - S 39,978
Archives and History (H79).. S 22377 S - S - S - S 22,377 S 22,377 S - S - S - S 22,377
Status Offender (L12)... . S 346,473 $ - ¢ -3 -3 346,473  _$ 346,473 $ -3 - ¢ -3 346,473
Total $ 1,732,717 $ -8 Y -8 1,732,717 $ 1,732,717 $ -8 -8 -8 1,732,717
XV. Gov Schl For Arts & Humanities
Classified Positions $ 1,841,179 $ 65,000 $ -8 -8 1,906,179  $ 1,841,179 $ 65,000 $ -8 -8 1,906,179
Unclassified Positions. $ 2,523,661 $ 69,000 $ -8 -8 2,592,661  $ 2,523,661 $ 69,000 $ -8 -8 2,592,661
Other Personal Services $ 526,835 $ 318,271 $ -8 -8 845,106 $ 526,835 $ 318,271 $ -8 -8 845,106
Other Operating. $ 1,046,826 $ 450,000 $ -8 -8 1,496,826 $ 1,046,826 $ 450,000 $ -8 -8 1,496,826
Employer Contributions.. $ 1,750,769 $ 102,500 $ -3 - s 1,853,269 S 1,778,347 $ 102,500 $ -8 -3 1,880,847
Total  $ 7,689,270 $ 1,004,771 $ -8 -8 8,694,041 S 7,716,848 $ 1,004,771 $ -8 -8 8,721,619
XVIIl. Employee Benefits
Employer Contribution: $ 10,134,207 $ 2,510,770 $ - s 2,702,047 $  15347,024 _$ 10,719,319 $ 2,510,770 $ -8 2,702,047 $ 15,932,136
Total $ 10,134,207 $ 2,510,770 $ -8 2,702,047 $  15347,024 $ 10,719,319 $ 2,510,770 $ -8 2,702,047 $ 15,932,136
Agency Total $ 2,599,448,057 $ 27,226,909 $ 697,998,250 $ 885,302,886 $ 4,209,976,102  _$ 2,794,483,504 $ 32226909 $ 765,131,750 $ 885,302,886 $ 4,477,145,049
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SECTION 1 DEPARTMENT OF EDUCATION

RECOMMENDED INCREASE / (DECREASE)
OF-E (%) OF-R($) FF ($) FF (%) Total ($) Total (%)

Ctr Ed Rec,Ret&Adv.. $ - 0.0%
Teacher Loan Repayment (E16) - S - 0.0%
Gov Sch For Math&Sci - s - 0.0%
STEM Centers SC.. - $ - 0.0%
Teach for America SC. - $ - 0.0%
ETV - K-12 Public Education (H 67, - s - 0.0%
ETV - Infrastructure (H67).... - $ - 0.0%
Youth CI - $ - 0.0%
Arts Curricula.. - $ - 0.0%
Reach outand Read.... - $ - 0.0%
Literacy and Distance Learning (P36, - S - 0.0%
Regional Education Centers (P32) - S 300,000 23.0%
Total $ 438,025 K - $ 438,025 1.1%
G. Transportation
Allocation to Districts - Driver Salaries - S 19,200,000 -
Hazardous Tranportation Route - $ 3,500,000 -
Other Operating.. - $ - 0.0%
$ $ $ 22,700,000  180.5%  $ - $ 22,700,000  180.5%
H. Charter School District
Charter School District..... - $ 11,547,128 16.9%
Charter Sponsored by an IHE. - $ - 0.0%
Total S $ s 11,547,128 16.6% s - $ 11,547,128 16.6%
I. First Steps to School Readiness
cl ified Positi 0.0% - $ - 0.0%
New Positions - Classified... - $ 268,432 -
Unclassified Positions.. - $ - 0.0%
Other Personal Services - S - 0.0%
Other Operating... - $ 783,436 41.8%
- $ 1,741,963 13.7%
- S - 0.0%
Babynet Autism Therapy... - s 3,186,560 187.5%
ployer Contribution: o S 96,636 10.5%
Total 6,077,027 20.9% - $ 6,077,027 20.9%
Xl Governors Sch Science & Math
Classified Positions.. - $ - 0.0%
New Positions - Classifiex - $ 140,000 -
Unclassified Positions. - $ - 0.0%
Other Personal Service: - S - 0.0%
Other Operating... - S 82,000 2.0%
Allocations to Other Entitie: - $ - 0.0%
Employer Contributions.... - $ 70,758 4.1%
292,758 - $ 292,758 2.6%
XIV. Aid to School Districts
A. Aid to School Districts
Allocation to School Districts.... 0.0% $ - 0.0%
Allocation to State Agencies... 0.0% $ - 0.0%
Allocation to Entitie: 0.0% $ - 0.0%
| Contribution: - $ 53,724,518 8.1%
Education Finance Act...... - $ 136,474,024 8.8%
Lunch Program.... - $ - 0.0%
Student Health and Fitness. - $ - 0.0%
Aid to School Districts - S - 0.0%
Retiree Insurance... - $ - 0.0%
Guidance/Career Specialis - $ - 0.0%
CDEPP - SCDE. - $ - 0.0%
Reading Coache: - $ - 0.0%
Summer Reading Camps... - $ - 0.0%
190,198,542 0.0% $ 190,198,542 5.8%
B. Special Allocations
Council on the Holocaust.... - $ - 0.0%
Archibald Rutledge Scholarships.. - $ - 0.0%
Mentally Handicapped Student: - $ - 0.0%
Aid Sch-Sc State-Fel - S - 0.0%
Career Changers - Student Loan - S - 0.0%
Vocational Equipment (H71)... - S - 0.0%
Archives and History (H79). - s - 0.0%
Status Offender (L12).... - S - 0.0%
Total - $ - 0.0%
XV. Gov Schl For Arts & Humanities
Cl i Positi - $ - 0.0%
Ur ified P - $ - 0.0%
Other Personal Services - $ - 0.0%
Other Operating.. - S - 0.0%
Employer Contribution: - $ 27,578 1.5%
Total $ 27,578 0.4% $ $ - $ - - $ 27,578 0.3%

XVIIl. Employee Benefits

Employer Contributi 5.8% 0.0% 0.0% $ 585,112 3.8%

Total s 585,112 5.8% $ - 0.0% s - - s - 0.0% $ 585,112 3.8%

Agency Total $ 195,035,447 7.5% $ 5,000,000 18.4% $ 67,133,500 9.6% S - 0.0% $ 267,168,947 6.3%
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SECTION 3

LOTTERY EXPENDITURE ACCOUNT

Lottery Expenditure Account

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

“¥ No changes from FY 2015-16 funding levels.

Provisos

“¥ There are 5 provisos in this section; the budget proposes to, codify 2, delete 2, and establish 1.

# /AcTioON  TITLE / DESCRIPTION

3.1 Audit
Codify This proviso requires the development of procedures to ensure that lottery proceeds are expended
in accordance with law.
3.2 Election Day Sales
Codify This proviso suspends the operation of SC Code §59-150-210(E), which has the effect of allowing
lottery sales on primary and general election days. The proviso should be made permanent,
which is to say that the underlying permanent law provision should be repealed.
3.3 FY 2013-14 Lottery Funding
Delete and This proviso controlled the allocation of FY 2013-14 lottery revenues.
Replace
3.5 Transfer for Veteran Differential Reimbursement Fund
Delete This proviso directs the transfer of an unspent balance in a tuition reimbursement fund. With this
transfer complete, the proviso is unnecessary.
3.6* FY 2016-17 Lottery Funding
Establish This proviso will control the allocation of FY 2016-17 lottery revenues.

Goals and Objectives

This section of the budget isolates funding that is distributed for various educational purposes from the Lottery

Expenditure Account. There is no associated goals and objectives for this section.
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SECTION 3 LOTTERY EXPENDITURE ACCOUNT

EDUCATION LOTTERY ACCOUNT

Certified Net Lottery Proceeds and Investment Earnings
($322M + 51,300,000 interest, Assumes Election Day Sales)

(1) Commission on Higher Education and State Board for Technical and Comprehensive Education--

. . S 47,400,000
Tuition Assistance
(2) Commission on Higher Education--LIFE Scholarships (Chapter 149, Title 59) S 171,896,844
(3) Commission on Higher Education--HOPE Scholarships (Section 59-150-370) S 8,585,373
(4) Commission on Higher Education--Palmetto Fellows Scholarships (Section 59-104-20) S 38,691,990
(5) Commission on Higher Education--Need-Based Grants S 15,600,000
(6) Higher Education Tuition Grant Commission--Tuition Grants S 3,508,764
(7) Commission on Higher Education--National Guard Tuition Repayment Program (Section 59-111-
S 4,545,000
75)
(8) South Carolina State University S 2,500,000
(9) Commission on Higer Education - PASCAL S 1,283,053
(10) Department of Education K-12 Technology Initiative S 29,288,976
Subtotal: $ 323,300,000

Unclaimed Prizes
(518M)

(1) Higher Education Tuition Grant Commission--Tuition Grants S 4,750,000
(2) Commission on Higer Education - Higher Education Excellence Enhancement Program S 3,000,000
(3) Technology - Public Four Year Universities, Two Year Institutions, and State Technical Colleges S 5,000,000
(4) State Board for Technical and Comprehensive Education - Workforce Scholarships and Grants S 5,000,000
(5) Department of Alcohol and Other Drug Abuse Services - Gambling Addiction Services S 50,000
(6) School for the Deaf and Blind - Technology S 200,000

Subtotal: $ 18,000,000

Total Certified by BEA: $ 341,300,000

FY 2015-16 Surplus Lottery Proceeds (523.3 M)

(1) Department of Education - Instructional Materials S 8,000,000
(2) South Carolina State University - Truth Hall Fire Suppression S 4,000,000
(3) Department of Education - School Bus Lease or Purchase S 8,000,000
(4) Department of Education - Technology Infrastructure S 3,375,000

Total: S 23,375,000
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SECTION 3 LOTTERY EXPENDITURE ACCOUNT

PROGRAM ITEm FY 2015-16 APPROPRIATIONS (ACTUAL| FY 2016-17 EXECUTIVE BUDGET
GF OF-E OF-R FF Total GF OF-E OF-R FF Total

I. Lottery Expenditure Account

Lottery Expenditure: $ -8 - $ 305925000 $ - $ 305925000 S -8 - $ 305925000 $ - $ 305925000

Unclaimed Prizes... $ - $ - $ 15,000,000 $ - $ 15,000,000 _$ - $ $ 15,000,000 $ $ 15,000,000

Total  $ - s - $ 320925000 $ - $ 320925000 $ -8 - $ 320925000 $ - $ 320,925,000

Agency Total $ -3 - $ 320925000 $ - $ 320925000 _$ - s - $ 320925000 $ - $ 320,925,000
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SECTION 3 LOTTERY EXPENDITURE ACCOUNT

GE () GF (%) OF-E ($) OF-E (%) OF-R ($) OF-R (%) FE($) FF (%) Total ($) Total (%)

I. Lottery Expenditure Account

Lottery Expenditures.. .S - - S - - S - 0.0% S - - S - 0.0%

Unclaimed Prizes S s - S 0.0% S $ 0.0%

Total $ $ - $ 0.0% $ $ 0.0%

Agency Total $ - - $ - - $ - 0.0% $ - - $ - 0.0%
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SECTION 4 EDUCATION OVERSIGHT COMMITTEE

-l
-
<
o
o

Education Oversight Committee

The mission of the Education Oversight Committee is to affect the dramatic, results-based and
continuous improvement of South Carolina’s educational system by creating a truly
collaborative environment of parents, educators, community leaders and policymakers. The
agency in 2009 adopted the vision for South Carolina that by 2020 all students will graduate
with the knowledge and skills necessary to compete successfully in the global economy,
participate in a democratic society and contribute positively as members of families and
communities.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:
¥ No changes from FY 2015-16 funding levels.
Provisos

¥ There are no provisos in this section; the budget proposes no changes.

Goals and Objectives

STRATEGIES OBJECTIVES

..!| Design and implement a revised state
' report card for 2015 and 2016

Decrease number of at risk schools
from 42 in 2014 to 0 by 2020

Increase the on-time high school
graduation rate from 80.1% in 2014 to
Achieve continuous and 88.3% by 2020

dramatic improvement in Document South Carolina's progress Increase percentage of 4th grade

public education o toward 2020 Vision students scoring Basic and above on
NAEP reading from 60% in 2013 to 95%

by 2020

Increase percentage of 8th grade

students scoring Basic and above on

NAEP reading from 73% in 2013 to 95%

by 2020

121|111

1.2.2

1.2.3

1.24
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SECTION 4 EDUCATION OVERSIGHT COMMITTEE

Evaluate current educational

i . .

,;| programs and report findings and
recommendations to policymakers

~
3 Improve effectiveness of
8 public education programs

-
-
(o]

STRATEGIES OBJECTIVES

Evaluate all EIA-funded programs and
initiatives and recommend EIA budget
for FY2016-17 in December annually

2.1.2

Evaluate and report annually on
outputs and outcomes of SC Teacher
Loan Program and SC Parent Survey

2.1.3

Evaluate and report on implementation
and effectiveness of full-day, state-
funded 4K program for at-risk children
by January 15 annually

2.14

Monitor impact of grants awarded in
prior fiscal year through SC Community
Block Grants for Education Pilot
Program

2.15

Identify best practices of community
partnership programs that support
summer reading camps

Report annually on number of
military-connected children and their
academic achievement

2.2.1

m| Implement SC Community Block
Grants Education Pilot Program

2.3.1

Implement a comprehensive public
el @wareness campaign around
increasing reading proficiency

3.1.1

Engage 800 primary, elementary and
middle schools, teachers and students
in Read Your Way to the Big Game
contest

3.1.2

Distribute 50,000 copies of Student
Reading Success Activity Guide

Increase number of

stakeholders aware of and

engaged in improving

children's educational

achievement Disseminate best practices, tips and

es| information to educators and parents
of school-age children

GOAL 3

3.21

Update www.scfriendlystandards.org
website with parent-friendly guides on
new standards in English language arts
and math

3.2.2

Disseminate monthly electronic
newsletters to all districts, principals
and instructional leaders regarding best
practices

3.2.3

Create and provide parent-friendly
brochures explaining new state
assessments

Identify schools eligible to

participate in Educational «| Implement statutory directives by the
Credit for Exceptional General Assembly pursuant to A.92.
Needs Children Program

GOAL4

4.1.1

Publish on agency website list of
approved schools and academic profiles
of approved schools

4.1.2

Convene Advisory Committee at least
twice to make school approval process
more transparent and efficient

4.1.3

Collaborate with Department of
Revenue on publishing information on
program to be more transparent
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SECTION 4 ION OVERSIGHT COMMITTEE

oo e lAcaL Py LoLesT BEINERLReE
GF OF-E OF-R FF Total GF OF-E OF-R FF Total

I. Administration

EXECULIVE DiFeCLOT cceerecceereccensrcsennscsscnnnees $ $ $ 99,600 $ $ 99,600 $ $ $ 99,600 $ $ 99,600
Unclassified Leg Misc. s $ $ 330,000 $ S 330,000 $ $ s 330,000 $ $ 330,000
Other Personal Services.. $ S $ 130,000 $ S 130,000 S $ S 130,000 $ $ 130,000
Taxable Subsistenc $ $ -8 2,000 $ $ 2,000 s $ $ 2,000 $ $ 2,000
Other Operating. $ $ - s 1,101,642 $ $ 1,101,642 _$ $ $ 1,101,642 $ $ 1,101,642
$ $ -8 1,663,242 $ $ 1,663242 $ $ 1,663242 $ B 1,663,242
Il. Employee Benefits
Employer Contributions.. $ S - $ 130,000 $ S 130,000 $ $ s 130,000 $ $ 130,000
Total $ -8 -8 130,000 $ -8 130,000 $ $ $ 130,000 $ -8 130,000
Agency Total $ - ¢ - s 1,793,242 $ - ¢ 1,793,242 _$ - s - s 1,793,242 $ - s 1,793,242
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SECTION 4 EDUCATION OVERSIGHT COMMITTEE

GF ($) GF (%) OF-E ($) OF-E (%) OF-R($) OF-R (%) FE($) FF (%) Total ($) Total (%)

I. Administration

Executive Director... S $ S 0.0% S S 0.0%
Unclassified Leg Misc. $ $ $ 0.0% $ $ 0.0%
Other Personal Servic S $ $ 0.0% $ $ 0.0%
Taxable St $ $ $ 0.0% $ $ 0.0%
Other Operating...... S S S 0.0% S S 0.0%
$ $ $ 0.0% $ $ 0.0%
Il. Employee Benefits
Employer Contributions........oooooocoerserr. LS $ $ 0.0% $ $ 0.0%
Total $ $ $ 0.0% S $ 0.0%
Agency Total $ - - $ - - $ - 0.0% $ - - $ - 0.0%
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SECTION 5 WIiL Lou GRAY OPPORTUNITY SCHOOL

Wil Lou Gray Opportunity School

The Wil Lou Gray Opportunity School has educated and provided vocational and life skills
training to more than 31,000 citizens of South Carolina. Over time, the Agency has adapted its
mission to meet the critical needs of the day through a disciplined and quasi- military style
environment with an emphasis on becoming self-reliant. The School consists of both
educational and residential components that are premised upon leadership, teamwork and
self-discipline as taught and modeled within a -military framework. While the delivery method
of the Wil Lou gray Opportunity School has been reshaped, our theme of motivating the “at-
risk” student into a productive, employable young adult has remained unchanged since 1921.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

“¥ A one-time allocation of $365,000 from the Capital Reserve Fund for campus infrastructure improvements.
“¥ That health plan allocations be distributed as requested by the agency.

CAPITAL RESERVE FUND

Campus Infrastructure S 365,000

Provisos

“¥ There are 9 provisos in this section; the budget proposes to amend 1 for technical reasons and codify 1.

#/AcTioON  TITLE / DESCRIPTION

5.8 By-Products Revenue Carry Forward

Codify The proviso authorizes the School to charge user fees and sell goods that are by-products of its
programs and operations. These revenues may be retained and carried forward to support the
School’s programs and operations.

5.9 Capacity
Amend The proviso directs that the funds appropriated to the Wil Lou Gray Opportunity School must be
(Technical) used to bring the institution to full capacity. A fiscal year reference must be updated.
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SECTION 5

GOAL1

Goals and Objectives

Increase enrollment by 5%
each trimester until
maximize capacity is
attained.

Utilize admissions profiling to monitor
enroliment.

WIiL Lou GRAY OPPORTUNITY SCHOOL

STRATEGIES OBJECTIVES

Maintain continuous communication
through literature and phone calls.

Examine dates of acceptance versus
actual registration date.

Register at least 80% of accepted
students.

Expand marketing techniques to
influence positive enrollment results.

Increase TV advertising and
incorporate internet flagging.

Track applications for origination.

Broaden exhibit opportunities and
personal presentations.

1.24|1.23|1.2.2|1.2.1|1.1.3|1.1.2|1.1.1

Effectively utilize fiscal budget within
specified parameters.

Update agency literature annually and

Increase student
retention.

Provide additional services to students
to retain enrollment levels.

n
N| preserve communication with all
- .

public schools.
:! Assign each student a counselor,
il obtained through outside services.

Increase student involvement in
community service and extra curricular
activities.

Establish camaraderie with parents.

Provide additional services to students
to retain enrollment levels.

Recertify 100% of all cadre and medical
staff on methods of managing an at-
risk population.

Provide quality food products within
SCDHEC guidelines.

Assure staff presence and distribution
at student events.

Ensure student safety through keyless
entry, video monitoring and window
alarms.

Establish academic
standards to facilitate GED
pass rate of 80% tested.

Increase TABE results by 1 month
above average in math and reading.

Maintain student: teacher ratio for
positive reinforcement.

Integrate technology based instruction
in core curriculum.

Continue buddy-system learning.

Provide effective teaching staff.

Require all teachers to maintain
certifications.

Coordinate additional trainings,
seminars and conferences for all
academic staff.

3.2.3| 3.2.2 |3.2.1(3.1.3(3.1.2(3.1.1| 2.24 (2.23(2.2.2| 2.2.1 (2.13]| 2.1.2

Maintain Palmetto Gold Award for the
9th consecutive year.

Executive Budget

Fiscal Year 2016-17




SECTION 5 WIiL Lou GRAY OPPORTUNITY SCHOOL

PROGRAM ITem FY 2015-16 APPROPRIATIONS (ACTUAL) FY 2016-17 EXECUTIVE BUDGET
GF OF-E OF-R FF Total GF Total

I. Administration

Superintendent $ 79,070 $ -8 -8 -8 79,070  $ 79,070 $ -8 $ -8 79,070
Classified Positions.. $ 194,090 $ -8 -8 $ 194,090 $ 194,090 $ -8 -8 -8 194,090
Other Personal Services $ 4,085 $ - $ - $ - $ 4,085 S 4,085 $ - $ $ - $ 4,085
Other Operating $ 24419 $ - s - s - s 24419 S 24,419 $ -3 $ - s 24,419
Total $ 301,664 $ -8 -8 -8 301,664 S 301,664 $ -8 - -8 301,664
Il. Educational Program
A. Academic Program
Classified Positions $ 557,773 $ -8 -8 -8 557,773 $ 609,773 $ -8 -8 -8 609,773
Unclassified Positions $ 446,426 $ 95,000 $ -8 -8 541,426  $ 394,426 $ 95,000 $ -8 -8 489,426
Other Personal Service: $ 38,770 $ - $ - $ - $ 38,770  $ 38,770 $ - $ $ - $ 38,770
Other Operating $ 171,589 $ 10,000 $ - s -3 181,589 _$ 171,589 $ 10,000 $ $ - s 181,589
Total $ 1,214,558 $ 105,000 $ -8 -8 1,319,558  $ 1,214,558 $ 105,000 $ -8 -8 1,319,558
B. Vocational Education
Unclassified Positions $ 91,854 $ -8 -8 -8 91,854 $ 91,854 $ -8 $ -8 91,854
Other Operating $ 102,040 $ 25,000 $ -8 -8 127,040  _$ 102,040 $ 25,000 $ - s -3 127,040
Total $ 193,894 $ 25,000 $ -8 -8 218,894  $ 193,894 $ 25,000 $ $ -8 218,894
C. Library
Unclassified Positions s 28,436 S - $ - s - s 28,436 $ 28,436 $ - s - S - S 28,436
Other Operating. S 2,837 S - S - S - S 2,837 S 2,837 S - S - S - S 2,837
Total  $ 31,273 $ - $ - $ - $ 31,273 $ 31,273 $ - $ $ - $ 31,273
lll. Student Services
Classified Positions. $ 1,228,814 $ -8 -8 -8 1,228,814  $ 1,228,814 $ -8 -8 -8 1,228,814
Other Personal Service: $ 15,000 $ - $ - $ - $ 15,000 $ 15,000 $ - $ $ - $ 15,000
Other Operating $ 125,000 $ 33,000 $ -3 -3 158,000 _$ 125,000 $ 33,000 $ $ - s 158,000
Total $ 1,368,814 $ 33,000 $ -8 -8 1,401,814 $ 1,368,814 $ 33,000 $ -8 -8 1,401,814
IV. Support Services
Classified Positions. $ 495,982 $ 48,000 $ -8 48,000 $ 591,982  $ 535982 $ 48,000 $ $ 48,000 $ 631,982
Other Personal Service: $ 25,000 $ 15,000 $ -8 15,000 $ 55,000 @ $ 25,000 $ 15,000 $ -8 15,000 $ 55,000
Other Operating, $ 1,109,912 $ 681,821 $ -3 164,500 $ 1,956,233 _$ 1,057,912 $ 681,821 $ -3 164,500 $ 1,904,233
$ 1,630,894 $ 744,821 $ -8 227,500 $ 2,603,215  $ 1,618,894 $ 744,821 $ $ 227,500 $ 2,591,215
V. Employee Benefits
Employer Contributions $ 1,176,486 $ 42,500 $ -3 12,500 $ 1,231,486 _$ 1,210,494 $ 42,500 $ -3 12,500 $ 1,265,494
$ 1,176,486 $ 42,500 $ -8 12,500 $ 1,231,486 $ 1,210,494 $ 42,500 $ 12,500 $ 1,265,494
Agency Total $ 5917583 $ 950,321 ¢ -3 240,000 $ 7,107,904 _$ 5939591 $ 950,321 $ $ 240,000 $ 7,129,912
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SECTION 5 WIL Lou GRAY OPPORTUNITY SCHOOL

RECOMMENDED INCREASE / (DECREASE)

PROGRAM ITEM
GF ($) GF (%) OF-E ($) OF-E (%) OF-R($) OF-R (%) FF ($) FF (%) Total ($) Total (%)
I. Administration
Superi di - $ - 0.0%
cl ified Positi - $ - 0.0%
Other Personal Services.... - $ - 0.0%
Other Operating. - S - 0.0%
- $ - 0.0%
Il. Educational Program
A. Academic Program
Classified Positions.. - S 52,000 9.3%
Unclassified Positions.. - S (52,000) -9.6%
Other Personal Services - s - 0.0%
Other Operating. - N - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
B. Vocational Education
Unclassified Positions.. 0.0% - - - $ - 0.0%
Other Operating... 0.0% 0.0% - - N - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
C. Library
Unclassified Positions.. 0.0% - - - $ - 0.0%
Other Operating... 0.0% - - - S - 0.0%
Total  $ - 0.0% $ - - $ - - $ - - $ - 0.0%
Il Student Services
Classified Positions.. - $ - 0.0%
Other Personal Service: - $ - 0.0%
Other Operating.. - S - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
IV. Support Services
Classified Position: 0.0% $ 40,000 6.8%
Other Personal Services 0.0% $ - 0.0%
Other Operatin, 0.0% $ (52,000) -2.7%
Total  $ (12,000)  -0.7% $ - 0.0% $ - - $ - 0.0% $ (12,000)  -0.5%
V. Employee Benefits
Employer Contribution: 2.9% 0.0% 0.0% $ 34,008 2.8%
Total  $ 34,008 2.9% $ - 0.0% $ - - $ - 0.0% $ 34,008 2.8%
Agency Total $ 22,008 0.4% $ - 0.0% $ - - $ - 0.0% $ 22,008 0.3%
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SECTION 6 SCHOOL FOR THE DEAF AND BLIND

School for the Deaf and Blind

Founded in 1849, the South Carolina School for the Deaf and the Blind (SCSDB) was established
with a purpose to provide specialized educational programming to a small number of students
with hearing disabilities. Today, SCSDB serves students with sensory impairments to include
deaf/hard of hearing, blind/visual impairment, and sensory multi-disabled. SCSDB provides
educational programming and services to students with sensory disabilities in South Carolina in
order to assist these students to realize their maximum potential through high quality
educational programs, outreach services, and partnerships.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

¥ No changes from FY 2015-16 funding levels.
“¥ That health plan allocations be distributed as requested by the agency.

Provisos
“¥ There are 16 provisos in this section; the budget proposes to amend 1 for technical reasons and codify 3.

#/AcTION  TITLE / DESCRIPTION

6.6 Cafeteria Revenues

Codify This proviso authorizes the School to apply any revenues generated from the operations of its
cafeteria towards that same facility’s expenses.

6.7 School Buses
Codify This proviso authorizes the School’s buses to travel at the posted speed limit.
6.9 By-products Revenue Carry Forward
Codify The proviso authorizes the School to charge user fees and sell goods that are by-products of its

programs and operations. These revenues may be retained and carried forward to support the
School’s programs and operations.

6.10 Deferred Salaries Carry Forward

Codify The proviso authorizes the School to carry forward deferred salaries and employer contributions
for employees not paid on a 12-month schedule.

6.13 Capacity
Amend The proviso directs that the funds appropriated to the School for the Deaf and Blind must be used
(Technical) to bring the institution to full capacity. A fiscal year reference must be updated.
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SECTION 6 SCHOOL FOR THE DEAF AND BLIND

Goals and Objectives

Improve the availabilty of
professional growth
experiences for staff
members

GOAL1

Develop and implement a
comprehensive agency professional
development plan

STRATEGIES OBJECTIVES

Identify key areas of required training
by division/school

Identify areas of need for future
training by division/school

Develop a comprehensive agency
professional growth plan

Establish a timeline for
implementation

Implement school professional
learning communities

Review research on professional
learning communities

1.2.2(1.2.1/1.14|1.1.3|1.1.2|1.1.1

Conduct profressional learning
communities with principals

1.2.3

Implement site based professional
learning communities within each
school

Improve student
achievement through
developing and
maintaining environments
conducive to learning

GOAL 2

Implement comprehensive program
for behavior management

Behavior interventionists participate in
PBIS training

Behavior interventionists work with
school leadership teams to build
capacity for PBIS training

Complete readiness year for PBIS
implementation

Increase opportunities for leadership
development among students

Identify student leadershihp
opportunities within each program

22.2/2.21/2.1.3| 2.1.2 (2.1.1

Implement a plan for student
leadership development

Develop a comprehensive
student recruitment and
retention plan

GOAL 3

Analyze data and identify areas of
improvement in student recruitment
and retention

3.1.1

Collect current data available on
student Deaf/HH and VI populations in
South Carolina

Continue to evaluate student exit data
for trends

Identify factors that impact student
retention

Identify strategies for student
retention

Develop and implement a
comprehensive plan for student
recruitment

Establish a student recruitment team

Formulate an action plan for
recruitment

Develop and implement a marketing
campaign for SCSDB

3.24/3.2.3(3.2.2|3.2.1|3.1.4|3.1.3|3.1.2

Establish a plan for evaluating follow
up data

Executive Budget
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SECTION 6 SCHOOL FOR THE DEAF AND BLIND

STRATEGIES OBJECTIVES

Implement one-to-one devices as
funding is available

Provide professional development
training to staff in the effective use of
technology

Improve the effective us of ‘_!| Effectively integrate technology into
technology <! instruction

GOAL4

Secure and implement technology
instructional resources

4.1.3| 4.1.2 |4.1.1

Form a home/school communication
team

Evaluate all current written and oral
communication for effectiveness

Establish a communication protocol

Develop and implement a Develop and implement a parent
= P P P between home and school

parent communication W e
communication plan

GOALS

plan Determine a plan of action for

implementing communication
protocol

Implement home/school
communication plan

5.1.5| 5.14 |5.1.3|5.1.2(5.1.1
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SECTION 6 SCHOOL FOR THE DEAF AND BLIND
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SECTION 6 SCHOOL FOR THE DEAF AND BLIND

EERY e FY 2015-16 APPROPRIATIONS (ACTUAL)
GF OF-E OF-R FF Total GF

Total
I. Administration
President. $ 110,219 $ -8 - s - s 110219  $ 110,219 $ -8 -8 -8 110,219
Classified Positions.... $ 1,130,132 $ 86,262 $ -8 -8 1,216,394  $ 1,130,132 $ 86,262 $ -8 -8 1,216,394
Unclassified Positions $ - $ 88,900 $ - $ -8 88,900 $ - $ 88,900 $ - $ -8 88,900
Other Personal Services.. $ 162,668 $ 14,111 $ - s - $ 176,779  $ 162,668 $ 14,111 $ - $ - $ 176,779
Other Operating. $ 3,497,586 $ -8 -8 79,189 $ 3,576,775  $ 3,497,586 $ -8 -8 79,189 $ 3,576,775
Debt Principal $ 110,000 $ -8 -8 -8 110,000  $ 110,000 $ -8 -8 -8 110,000
Debt Interest. $ 10,855 $ - $ - $ - $ 10,855  $ 10,855 $ - $ - $ - $ 10,855
S C Assoc For The Deaf.... $ 138,256 $ - s - s - s 138,256 _$ 138,256 $ - s - s - s 138,256
$ 5,159,716 $ 189,273 $ - s 79,189 $ 5428178  $ 5,159,716 $ 189,273 $ -8 79,189 $ 5,428,178
II. Education
A. Deaf Education
Classified Positions. $ 120,054 $ -8 -8 -8 120,054  $ 120,054 $ -8 -8 -8 120,054
Unclassified Positions $ 226,252 $ -8 -8 -8 226252 ¢ 226,252 $ -8 -8 A 226,252
Other Personal Services. S 86,674 S - S - S - S 86,674 S 86,674 S - S - $ - S 86,674
Other Operating. $ 333,990 $ 5815 $ - s -8 339,805  _$ 333,990 $ 5815 $ - s - s 339,805
$ 766,970 $ 5815 $ -8 -8 772,785 % 766,970 $ 5815 $ -8 -8 772,785
B. Blind Education
Classified Positions..... $ 108,093 $ -8 -8 -8 108,093  $ 108,093 $ -8 -8 - s 108,093
Unclassified Positions $ 206,644 $ - $ - $ - $ 206,644 S 206,644 $ - $ - $ - $ 206,644
Other Personal Services.. S 87,649 $ - $ - $ - $ 87,649 S 87,649 $ - $ - $ - $ 87,649
Other Operating.... $ 392,423 $ 4305 $ -8 -8 396,728 $ 392,423 $ 4305 $ -8 -8 396,728
Aid to State Agencies S 50,000 $ - $ - $ - $ 50,000  _$ 50,000 $ - $ - $ - $ 50,000
$ 844,809 $ 4,305 $ -8 -8 849,114  $ 844,809 $ 4,305 $ -8 -8 849,114
C. Multihandicapped Education
Classified Positions $ 285,938 $ -8 -8 - s 285938  $ 285,938 $ -8 -8 -8 285,938
Unclassified Positions S 218,109 $ - $ - $ - $ 218,109 $ 218,109 $ - $ - $ - $ 218,109
Other Personal Services. S 39,810 $ - $ - $ - $ 39,810 $ 39,810 $ - $ - $ - $ 39,810
Other Operating.... $ 333,421 $ 4879 $ - s - s 338300 _$ 333,421 $ 4879 $ - s - s 338,300
$ 877,278 $ 4879 $ -8 -8 882,157 ¢ 877,278 $ 4879 $ - S -8 882,157
IIl. Student Support Services
Classified Positions $ 360,425 $ 763,784 S -8 -8 1,124209 $ 360,425 $ 763,784 S -8 - s 1,124,209
Unclassified Positions $ 559,182 $ 231,253 $ -8 -8 790,435  $ 559,182 $ 231,253 $ -8 -8 790,435
Other Personal Services.. $ 115,633 $ 904,088 $ - $ B $ 1,019,721 $ 115,633 $ 904,088 $ - $ B $ 1,019,721
Other Operating.... .3 542,201 $ 1,795,690 $ 200,000 $ -8 2,537,891 _$ 542,201 $ 1,795,690 $ 200,000 $ - 2,537,891
Total $ 1,577,441 $ 3,694,815 $ 200,000 $ -8 5,472,256  $ 1,577,441 $ 3,694,815 $ 200,000 $ -8 5,472,256
IV. Residential Life
Classified Positions $ 652,370 $ -8 -8 -8 652,370  $ 652,370 $ -8 -8 -8 652,370
Unclassified Positions $ 102,906 $ -8 -8 -8 102,906  $ 102,906 $ -8 -8 -8 102,906
Other Personal Services. $ 1,055,409 $ -8 -8 -8 1,055,409 $ 1,055,409 $ -8 -8 -8 1,055,409
Other Operating.... S 16,245 $ 47,652 % -8 - s 63,897 _$ 16,245 $ 47,652 % -8 -8 63,897
Total $ 1,826,930 $ 47,652 % - $ - $ 1,874,582 $ 1,826,930 $ 47,652 % - $ - S 1,874,582
V. Outreach Services
Classified Positions $ -8 791,915 $ -8 182,260 $ 974,175  $ -8 791,915 $ -8 182,260 $ 974,175
New Positions - Classified $ - $ - $ - $ - $ - $ - $ 50,000 $ - S - $ 50,000
Unclassified Positions... $ -8 906,045 $ -8 173,112 $ 1,079,157  $ -8 906,045 $ -8 173,112 $ 1,079,157
Other Personal Services. $ -8 268,135 $ -8 -8 268,135 ¢ -8 393,135 $ - s -8 393,135
Other Operating. $ - s 844,693 $ - s 583,612 $ 1,428,305 _$ - s 1,319,693 $ - s 583,612 $ 1,903,305
$ - $ 2,810,788 $ - $ 938,984 $ 3,749,772 $ - $ 3,460,788 $ - $ 938,984 $ 4,399,772
VI. Physical Support
Classified Positions $ 274,253 $ -8 -8 -8 274,253 $ 274,253 $ -8 -8 -8 274,253
Other Personal Services. S 226,780 $ - $ - $ - $ 226,780 S 226,780 $ - $ - $ - $ 226,780
Other Operating.... $ 703,176 $ 233920 $ - s - s 937,096 _$ 703,176 $ 233,920 $ - s - s 937,096
Total $ 1,204,209 $ 233,920 $ - -8 1,438,129  $ 1,204,209 $ 233,920 $ -8 -8 1,438,129
VII. Employee Benefits
Employer Contributions.... $ 2,407,897 S 1,129,008 $ - $ 120,827 S 3,657,732 $ 2,468,137 $ 1,429,008 $ - $ 120,827 S 4,017,972
$ 2,407,897 $ 1,129,008 $ - $ 120,827 $ 3,657,732  $ 2,468,137 $ 1,429,008 $ - S 120,827 $ 4,017,972
Agency Total $ 14665250 $ 8,120,455 $ 200,000 $ 1,139,000 $ 24,124,705  _$ 14,725,490 $ 9,070,455 $ 200,000 $ 1,139,000 $ 25,134,945
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SECTION 6 SCHOOL FOR THE DEAF AND BLIND

RECOMMENDED INCREASE / (DECREASE)
GE($) GF (%) OF-E($) OF-E (%) OF-R ($) OF-R (%) FE($) FF (%) Total ($) Total (%)

PROGRAM ITEM

I. Administration

Presid - $ - 0.0%
Classified Positions.. - $ - 0.0%
Unclassified Positions - $ - 0.0%
Other Personal Service: - $ - 0.0%
Other Operating. 0.0% $ - 0.0%
Debt Principal. - $ - 0.0%
Debt Interest - $ - 0.0%
S C Assoc For The Deaf. - S - 0.0%
Total 0.0% $ - 0.0%
II. Education
A. Deaf Education
Classified Positions - $ - 0.0%
Unclassified Positions - S - 0.0%
Other Personal Service: - $ - 0.0%
Other Operating. - $ - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
B. Blind Education
Classified Positions - s - 0.0%
Unclassified Positions. - $ - 0.0%
Other Personal Services - $ - 0.0%
Other Operating. - $ - 0.0%
Aid to State Agencies X - S - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
C. Multihandicapped Education
Classified Positions.. - S - 0.0%
Unclassified Positions - $ - 0.0%
Other Personal Service: - $ - 0.0%
Other Operating. - $ - 0.0%
- $ - 0.0%
Ill. Student Support Services
Classified Positions - $ - 0.0%
Unclassified Positions - $ - 0.0%
Other Personal Service: - $ - 0.0%
Other Operating. - S - 0.0%
- s - 0.0%
IV. Residential Life
Classified Positions - $ - 0.0%
Unclassified Positions - $ - 0.0%
Other Personal Service: - $ - 0.0%
Other Operating. - $ - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
V. Outreach Services
Classified Positions.. $ - 0.0%
New Positions - Classified. $ 50,000 -
Unclassified Positions $ - 0.0%
Other Personal Service: $ 125,000 46.6%
Other Operating. $ 475,000 33.3%
Total = $ - - $ 650,000 231% S - - $ - 0.0% $ 650,000 17.3%
VL. Physical Support
Classified Positions.. - $ - 0.0%
Other Personal Service: - $ - 0.0%
Other Operating. - $ - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
VII. Employee Benefits
Employer Contributions.. 2.5% 26.6% 0.0% $ 360,240 9.8%
Total  $ 60,240 2.5% $ 300,000 26.6% $ - - $ - 0.0% $ 360,240 9.8%
Agency Total $ 60,240 0.4% $ 950,000 11.7% S - 0.0% $ - 0.0% $ 1,010,240 4.2%
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SECTION 7 JOHN DE LA HOWE SCHOOL

John de la Howe School

The John de la Howe School provides a range of services for at-risk children and youth ages 12-
18 who are facing emotional, behavioral or academic challenges. Residential care is provided
in a rural farm setting in McCormick County, located on the western border of South Carolina
near the Savannah River. The average length of stay is 9 to 18 months, during which children
and their families focus on new approaches to positive interaction, relationship building and
attention to academic learning.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

¥ No changes from FY 2015-16 funding levels.
“¥ That health plan allocations be distributed as requested by the agency.

Provisos

“¥ There are 5 provisos in this section; the budget proposes to amend 1 and delete 1.

#/AcTION  TITLE / DESCRIPTION

7.2 Campus Private Residence Leases

Amend This proviso authorizes the John de la Howe School to lease private residences to its employees
with relatively few restrictions. The proposed amendments would impose reporting requirements
and require that rates be market-based.

7.4 Capacity

Delete This proviso calls for the School to be brought to full capacity. Since the school was rated “At
Risk” in 2011, 2013, and 2014 and failed to file the required information for evaluation purposes
in 2012, it may not be appropriate to expand enrollment at present.

Executive Budget Fiscal Year 2016-17




SECTION 7 JOHN DE LA HOWE SCHOOL

Goals and Objectives

STRATEGIES OBJECTIVES

o Increase the average number of
—| residential campus participants to 96
' by June 2016

Increase the number of residential
beds that meet health and safety
standards and licensing regulations to
serve 96 youth by December of 2015

«| Increase the number of participants in
= the campus program

1.1.2

Serve at least 96 residential youth over
the fiscal year by June of 2016

Increase the number of campsites
from 2 to 3 by March of 2016
Increase the number of youth served
in Wilderness Program from 14 to 20
by March of 2016

Improve the cost Increase the percent of teachers

1.2.1(1.13

| Increase the number of participants in
the Wilderness Program

1.2.2

; effectiveness of JDLHS ; determined to be highly effective by
8 therapeutic, residential = classroom observations to 60% by end
and educational services of school year
Increase the effectiveness of ) Continue to maintain 100% on
:,3 educational staff by improving their o  teachers completing ADEPT
knowledge and skills ' performance Standard Training
Offer professional development
3 plans going forward to 100% of
| teachers not completing or attaining
successful ADEPT rating
Increase the effeciveness of Increase to 100% the number of
therapeutic staff who will have therapeutic staff who will have
accurate postion descriptions and - accurate position descriptions and
: employee performance management <| employee performance management
systems planning and evaluation - systems planning and evaluation
objectives that are aligned to the objectives aligned to the agency's
agency's mission by May 2016 mission by May 2016
: Reduce time to complete work orders
il by 25% by June, 2016
Ensure administrative support : Reduce time to process requistions to
:,! processes facilitate the mission of the il pay vendors by 20% by June, 2016
agency e Continue to secure and back up
Improve the efficiency of : age'ncy data as completed in 2015
g back office administrative prOJe'ct -
IR services Continue to inventory IT assets as
:'! completed in past year and inventory
~  Evaluate facility, equipment and il 50% of agency property not currently
N staffing resources and needs recorded
~ Establish and maintain deferred
:; maintenance schedule by February,

2016
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SECTION 7

STRATEGIES

JOHN DE LA HOWE SCHOOL

OBJECTIVES

<
o
o

o
-
<
o
o

Improve the efficiency of
back office administrative
services

~| Evaluate facility, equipment and
staffing resources and needs

2.23

Institute performance management
system to show results in relation to
costs by March, 2016

2.24

Campus wide facility assessment
performed in 2015 and will be
maintained going forward

2.25

Complete roofing and plumbing
replacement in cafeteria by February,
2016

2.2.6

Evaluate staffing for cost effective
deployment of mandated ratios for
youth supervision, ongoing monthly

o| Increase efficiency of support staff by
improving their knowledge, skills

2.3.1

Increase percentage of support staff
with accurate position descriptions,
employee performance management
system planing and evaluation
objectives aligned to agency's mission
by 5% by May, 2016

2.3.2

Assure 100% of new hires participate
in agency and job specific orientation
with first two weeks of employment

Improve accreditation
status of educational
services

—| Maintain accreditation with
appropriate organizations

3.1.1

Improve SCDE Accreditation status
(district now all-clear and LS Brice
School on target to reduce all
deficiencies by June, 2016

3.1.2

Reduce to zero the deficiencies
indicated in most recent accreditation
classification by June 2016

Create a productive and safe
ol environment for youth, their families
and staff

3.2.1

Attain at least a 50% satisfaction rating
by students, parents and staff with the
learning environment, to be reported
on school report card survey at end of
2015-16 school year

Provide campus orientation to 100% of
new residential enrollees within first
week of arrival

3.23| 3.2.2

Provide 100% of youth with active
treatment teams throughout year

3.24

Increase to 100% number of youth
with positive reinforcements and
feedback documented in BestNotes by
June, 2016

3.25

Attain percentage of parents
reporting they are satisfied with
improvements in their child's behavior
to 85% by June, 2016

Executive Budget
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SECTION 7 JOHN DE LA HOWE SCHOOL

STRATEGIES OBJECTIVES
Continue to conduct two morale

(-]
. «|  building activities for staff by August,
Create a productive and safe 5016
:| environment for youth, their families . -
Administer at least three climate
and staff ™~
| surveys annually for staff, parents, and
™ students by June, 2016
Expand number of civic, faith-based
B | prove accreditation - and governmental groupsf that kn.ow
3 status of educational o and support the JDLHS mission with
(o) u ucatl ™ outreach presentations to 4 new

5 .
services groups by June, 2016

m| Communicate agency outcomes to Provide board and staff liaision with
stakeholders, surrounding community JDLHS Foundation and Alumni to keep
them informed through at least 10
meetings and 4 events by June, 2016
Continue to update and enhance new
JDLHS website ongoing through June,
2016

3.3.2

3.33

Increase percentage of students
passing ACT Aspire Math exams to
46% by June, 2016

Incease percentage of students
passing SC EOC Algebra | exam to 56%
skills they need by June, 2016

Increase percentage of students
showing growth via STAR Math
Assessment results to 60% by June,
2016

Increase percentage of students
passing the ACT Aspire exams to 43%
by June, 2016

Improve achievements of . . Increase percentage of students
L Ensure students attain English ; .
exiting youth N . ; . passing SC EOC exam for English | to
<| language skills they need in reading,
e . 54% by June, 2016
writing, speaking
Increase percentage of students
showing growth via STAR Reading
Assessment results to 60% by June,
2016
80% of youth attending JDLHS will be
| promoted or be on course to being

4.1.1

«| Ensure students attain mathematical
<

4.1.2

4.1.3

4.2.1

GOAL4
4.2.2

4.23

:-! promoted to the next academic grade
m| Ensure JDLHS youth continue or school level by June, 2016
< academic progress after exiting 100% of exited youth continuing to
; reside in SC will be enrolled in middle
<| school, high school or college as of
June, 2016
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SECTION 7 JOHN DE LA HOWE SCHOOL
| stRategies Ml OBECTIVES |

STRATEGIES OBJECTIVES

Percentage of exiting students
achieving successful discharge with 3

(|
‘-g‘ or higher (on 5 point) success criterion
scale for their individual care plans will
increase to 90% by June, 2016
« Provide 100% of youth with
Fi‘ therapeutic services as specified in
1) R .
their individual care plan ongoing
Ensure 100% of youth receive clinical
«| Reduce youth demonstrating at-risk : therapy sessions according to their
3 Improve youth behavior to behaviors w| individual care plan, an average of
<°t ensure positive life three by June, 2016
G/l outcomes Increase percent of recreational
:‘ activities that advance student
| progresson their individual care plans
to 85% by June, 2016
Increase percent of JDLHS exited youth
:‘ who demonstrate improved behavior
1| 12 months after leaving to 85% by
June, 2016
. . . Increase percentage of students in
~| Provide youth with marketable skills = - .
,_,; N[ grades 6-10 acquiring marketable skills
that prepare them for workforce ) o
to 60% by June, 2016
PROGRAM e FY 2015-16 APPROPRIATIONS (ACTUAL) FY 2016-17 EXECUTIVE BUDGET
GF OF-E OF-R FF Total GF OF-E OF-R FF Total
I. Administration
Superintendent. $ 79,070 $ S $ $ 79,070  $ 79,070 $ $ - $ S 79,070
Classified Positions.. $ 194,586 $ $ $ - $ 194,586 S 194,586 $ $ - $ - $ 194,586
Other Personal Services $ 1,952 $ - S $ 18,809 $ 20,761 $ 1,952 $ - $ - $ 18,809 $ 20,761
Other Operating. Y 14,600 $ 25,000 $ $ - $ 39,600 S 14,600 $ 25,000 $ - $ - $ 39,600
Total $ 290,208 $ 25,000 $ $ 18,809 $ 334,017  $ 290,208 $ 25,000 $ - $ 18,809 $ 334,017
Il. Education
Classified Positions.. S 42,994 S - S S 34,337 S 77,331 S 42,994 S S - S 34,337 S 77,331
Unclassified Position: $ 400,612 $ - $ $ 25,219 $ 425,831 S 400,612 $ $ $ 25,219 $ 425,831
Other Personal Services S 53,000 $ - $ - S 30,000 $ 83,000 S 53,000 $ - $ - $ 30,000 $ 83,000
Other Operating. . S 10,076 $ 52,000 $ 302,535 $ 17,682 S 382,293 S 10,076 $ 52,000 $ 302,535 $ 17,682 $ 382,293
Total S 506,682 $ 52,000 $ 302,535 $ 107,238 S 968,455 $ 506,682 $ 52,000 $ 302,535 $ 107,238 $ 968,455
A. Residential Services
Classified Positions $ 903,924 $ $ $ $ 903,924 $ 903,924 $ $ $ $ 903,924
Other Personal Services S 1,064 S - $ S $ 1,064 $ 1,064 $ - $ $ $ 1,064
Other Operating. S 106,094 $ 189,637 $ S S 295,731 $ 106,094 $ 189,637 $ - $ S 295,731
Case Services.... $ - $ 2,000 $ $ $ 2,000 _$ - $ 2,000 $ $ $ 2,000
S 1,011,082 $ 191,637 $ S S 1,202,719 S 1,011,082 $ 191,637 $ S S 1,202,719
B. Behavioral Health
Classified Positions... S 270,460 $ - s - S - $ 270,460 S 270,460 S - $ S S 270,460
Other Operating.... $ 44,641 S 57,875 S - $ - $ 102,516 S 44,641 S 57,875 S - $ - $ 102,516
S 315,101 S 57,875 S - S - S 372,976 S 315,101 $ 57,875 $ - S - s 372,976
C. Experimental Learning
Classified Positions... $ 177,178 $ - $ - $ - $ 177,178 ¢ 177,178 $ - $ - $ - $ 177,178
Other Operating.... .. S 5,000 $ 30,000 $ - $ 15,000 $ 50,000 S 5,000 $ 30,000 $ - $ 15,000 $ 50,000
Total $ 182,178 $ 30,000 $ - $ 15,000 $ 227,178 $ 182,178 $ 30,000 $ - $ 15,000 $ 227,178
D. Wilderness Camp
Classified Positions... S 371,025 $ - S - S - $ 371,025 $ 371,025 S - $ - $ - S 371,025
Other Operating.... $ 138,700 $ 50,000 $ - $ 25,000 $ 213,700  _$ 138,700 $ 50,000 $ - $ 25,000 $ 213,700
s 509,725 $ 50,000 $ - s 25,000 $ 584,725 S 509,725 $ 50,000 $ - S 25,000 $ 584,725
IV. Support Services
Classified Positions.. $ 409,523 $ - $ S - $ 409,523 S 409,523 S - $ - $ - s 409,523
Other Operating.... $ 133,865 S 75,000 $ - $ 130,977 $ 339,842 S 133,865 S 75,000 $ - $ 130,977 $ 339,842
s 543,388 $ 75,000 $ - $ 130,977 $ 749,365 $ 543,388 $ 75,000 $ - $ 130,977 S 749,365
V. Employee Benefits
Employer Contribution: $ 1,223,255 $ - S - $ 56,203 $ 1,279,458 S 1,245,853 % - $ - $ 56,203 $ 1,302,056
Total $ 1,223,255 $ - $ - $ 56,203 $ 1,279,458 S 1,245,853 $ - $ - $ 56,203 $ 1,302,056
Agency Total $ 4,581,619 $ 481,512 $ 302,535 $ 353,227 $ 5,718,893 $ 4,604,217 $ 481,512 $ 302,535 $ 353,227 $ 5,741,491

Executive Budget Fiscal Year 2016-17




SECTION 7 JOHN DE LA HOWE SCHOOL

GF ($) GF (%) OF-E ($) OF-E (%) OF-R($) OF-R (%) FE(3) FF (%) Total ($) Total (%)

I. Administration

Superi 0.0% - $ - 0.0%
Classified Position: 0.0% - $ - 0.0%
Other Personal Service: 0.0% 0.0% S - 0.0%
Other Operating... 0.0% - S - 0.0%
Total $ - 0.0% $ - 0.0% $ - - $ - 0.0% S - 0.0%
II. Education
Classified Positions.. 0.0% s - 0.0%
Unclassified Positions. 0.0% $ - 0.0%
Other Personal Services 0.0% s - 0.0%
Other Operating... 0.0% S - 0.0%
Total $ - 0.0% $ - 0.0% $ - 0.0% $ - 0.0% $ - 0.0%
A. Residential Services
Classified Positions.. - $ - 0.0%
Other Personal Service: - $ - 0.0%
Other Operatin, - S - 0.0%
Case Services - . - $ - 0.0%
Total  $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
B. Behavioral Health
Classified Position: 0.0% - - - $ - 0.0%
Other Operating... 0.0% 0.0% - - $ - 0.0%
Total = $ - 0.0% $ B 0.0% $ - - $ - - $ - 0.0%
C. Experimental Learning
Cl i Position: 0.0% - - - S - 0.0%
Other Operating... 0.0% 0.0% - 0.0% S - 0.0%
$ - 0.0% $ - 0.0% $ - - $ - 0.0% $ - 0.0%
D. Wilderness Camp
Classified Positions.. 0.0% - - - $ - 0.0%
Other Operating... 0.0% 0.0% - 0.0% S - 0.0%
Total = $ - 0.0% $ - 0.0% $ - - $ - 0.0% $ - 0.0%
IV. Support Services
Classified Position: 0.0% - - - $ - 0.0%
Other Operating... 0.0% 0.0% - 0.0% s - 0.0%
Total = $ - 0.0% S - 0.0% $ - - $ B 0.0% $ = 0.0%
V. Employee Benefits
Employer Contributions 0.0% $ 22,598 18%
Total $ 22,598 . $ - - $ - - $ - 0.0% $ 22,598 1.8%
Agency Total S 22,598 0.5% $ - 0.0% S - 0.0% $ - 0.0% S 22,598 0.4%
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SECTION 8 EDUCATIONAL TELEVISION COMMISSION

Educational Television Commission

South Carolina ETV is the state's public educational broadcasting network with 11 television
and eight radio transmitters, and a multi-media educational system in more than 2,500
schools, colleges, businesses and government agencies. Using television, radio and the web,
SCETV's mission is to enrich lives by educating children, informing and connecting citizens,
celebrating our culture and environment and instilling the joy of learning.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

¥ No changes from FY 2015-16 funding levels. Proviso 8.2 directs the receipts from a communications spectrum
auction to address the capital needs of the agency.

¥ That health plan allocations be distributed as requested by the agency.
Provisos

¥ There are 2 provisos in this section; the budget proposes no changes.

Goals and Objectives
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SECTION 8 EDUCATIONAL TELEVISION COMMISSION

STRATEGIES OBJECTIVES

Work with ETV Endowment to grow
revenue

Work with ETV Endowment to grow

Increase giving/underwriting support
giving/ gsupp members/donors

Increase agency underwriting

1.1.3/1.1.2|1.1.1

Deliver teacher training; acknowledge
and support teacher professionalism
Work toward creating a and training; support equity and
more entrepreneurial Provide value added services to the access; use innovative technology

1.21

agency through «| State of South Carolina to support : Provide transparency services to
= administrative efforts such proviso funding «| Legislature as requested
g as revenue generation, m| Provide emergency preparedness
(Gl state fund development, : services to the State of South Carolina

marketing; develop and training for public services officials

employees to be successful = Provide employee performance
in this new environment 0 =l management to all employees
F;| Employee development ~
o|  Keep turnover at 5-8%
-
. =3 Sell production services to agencies
:| Sale of services < P . &
«| and private sector
; Maximize sales of ETV programs with
n . . «| available product
F;| Sell ETV video product to the public — -
S Maximize revenues from sales with
«| available product

Executive Budget Fiscal Year 2016-17




SECTION 8 EDUCATIONAL TELEVISION COMMISSION

GOAL 2

GOAL 3

Improve teacher quality by offering
training to include products and
services based on districts' needs.
Training funds are used to train
teachers, staff and administrators on
how to access and utilize all the
available resources, facilitate
personalized training and provide
online course content for
professional development and
credited recertification

STRATEGIES OBJECTIVES

Provide hand-on training within
schools, at regional centers and at
ETV. Provide on-line courses for
teachers to acquire recertification
through SDE

To create education content to

Create a new platform of Education

i
. support Pre K-12 districts' needs. ETV | Pre K-12 Project Modules for teachers
Pmduc_e and dIStrlbUte_ works with SDE and school districts' o to use in the classroom
educational programming staff to create educational content to
for .sch_ools a.nd other meet content curriculum and
Institutions; |nr.10vate professional development needs. This
through educational training provides cost-effective . . .
content tools using current services and offers equity and access Continue to prowdfe ETV St.reamllneSC
technology and teaching to rural and urban schools alike. The : content, PBS LeérmngMedla cont_ent,
practices; create modules production of SC specific content is an il  and ETV's Knowitall.org and Media to
that can be replicated important resource in teaching South students and teachers
throughout the state; Carolina social studies, literacy,
combine these efforts with guidance, and professional
teacher training to improve development
South Carolina e'ducation To produce Pre K-12 educational
through professional . broadcast topics that target parents
de"e"?Pme_“t and credited and local communities. The narrative
recertification courses of the programs will be to inform Provide "Carolina CI "
these viewers of innovation, such as - brow ¢ aroiinatlassrooms .
Transform SC, and changes with o rofa\dcast programs.to the public on
technology based instruction. To | topics and |ssu.e_s of importance to
heighten public awareness among parents and citizenry
parents, teachers and students on
effective education programs and
initiatives in South Carolina
To aggregate content for easy access o Track ETV StreamlineSC and PBS
to districts throughout the state. ETV :: LearningMedia usage to determine
aggregates educational content to impact of providing content
meet K-12 curriculum and professional g Track Knowitall.org usage to measure
development requirements «il  impact of provided web content
Grow agency services with =3 Increase session and committee
. . Increase transparency support - .
guality media and sl streaming support as requested
programming. Provide support for law enforcement : Increase certification of Law
Transparency services to training el Enforcement officials as requested
Legislature and -
government provide : Provide SC HEARTS
citizens with an Provide emergency operations support ~
understanding of how their : Continue to seek tower space leases

government works
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SECTION 8 EDUCATIONAL TELEVISION COMMISSION

GOAL4

Produce, acquire and
present broadcast, radio,
web and mobile
programming; become a
provider of choice and
create effective content

Maintain and develop South Carolina's

STRATEGIES OBJECTIVES

National program efforts reflect focus

image as a quality provider of National : on sharing the good news about
radio and television programming for < SCETV's quality, tasteful programming
the networks and entertainment

- Produce ebgaging and enli'ghteniljlg
Local programming and content on 3 local television programming; ratings
both radio and television brings a reflect that quality
balanced view of important issues in 1 Produce engaging and enlightening
South Carolina and entertaining and | local radio programming; ratings
enlightening content about South S reflect that quality
Carolina, including news and public m Produce engaging and enlightening
affairs programming. Web use grows | local web content; web analytics

< .

reflect that quality
Maximize hours of the venerable PBS —  With PBS Kids anchoring children's
Kids and other children's o|  shows, provide content to help SC's
programming S children grow and learn
Seek to maximize number of viewers - o .
.. < Maximize TV ratings

of ETV television <
Seek to maximize number of listeners -

| Maximize ETV Radio ratings
of ETV Radio < e 10 Tating

. =1 Seek to maximize number of ETV web

Maximize www.scetv.org web use © .

<| visitors

Executive Budget
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SECTION 8 EDUCATIONAL TELEVISION COMMISSION

PROGRAM ITEM
GF

6 APPROPRIATIONS (ACTUAL]

OF-R FF Total GF Total
I. Administration
Pres & Gen Manager.... s - $ 130,198 $ - S - $ 130,198 % - S 130,198 $ - $ - S 130,198
Classified Positions.. s - $ 833,302 $ - $ - $ 833,302 S - $ 833,302 $ - S - s 833,302
Other Personal Service: $ - $ 225,000 $ - s - $ 225,000 $ - $ 225,000 $ - $ - $ 225,000
Other Operating, $ - s 600,000 $ 45,000 $ - ¢ 645,000 _$ -8 600,000 $ 45,000 $ - ¢ 645,000
$ -8 1,788,500 $ 45,000 $ -8 1,833,500  $ -8 1,788,500 $ 45,000 $ -8 1,833,500
Il. Programs and Services
A.Towernet
1. Engineering Administration
Classified Position: $ - s 109,000 $ 71,000 $ -8 180,000 $ -8 109,000 $ 71,000 $ -8 180,000
Other Operating $ - s 13,500 $ -8 -8 13,500 _$ -8 13,500 $ -8 - s 13,500
Total $ -8 122,500 $ 71,000 $ -8 193,500 @ $ -8 122,500 $ 71,000 $ -8 193,500
2.Transmission & Reception
Classified Positions.. $ 110,000 $ 540,060 $ 1,144,940 $ -8 1,795,000 $ 110,000 $ 540,060 $ 1,144,940 $ -8 1,795,000
Other Personal Service: $ - $ 55,000 $ - $ - s 55,000 S - s 55,000 $ - S - S 55,000
Other Operating, S 30,989 $ 1,568,200 $ 382,800 $ 500,000 $ 2,481,989 _$ 30,989 $ 1,568,200 $ 382,800 $ 200,000 $ 2,181,989
Total $ 140,989 $ 2,163,260 $ 1,527,740 $ 500,000 $ 4,331,989  $ 140,989 $ 2,163,260 $ 1,527,740 $ 200,000 $ 4,031,989
3. Communications
Classified Positions. $ - $ 125,000 $ - $ - $ 125,000 $ - s 125,000 $ - S - s 125,000
Other Personal Service $ -8 60,000 $ -8 -8 60,000 $ -8 60,000 $ -8 -8 60,000
Other Operating. $ - $ 75,000 $ - $ - $ 75,000 _$ - $ 75,000 $ - $ - $ 75,000
$ -8 260,000 $ -8 -8 260,000  $ -8 260,000 $ -8 -8 260,000
B. Digital Education
1. PreK Education
Classified Positions $ -8 -8 40,000 $ -8 40,000  $ -8 -8 40,000 $ -8 40,000
Other Operating, S - s - s 60,000 $ - s 60,000  _$ -3 -3 60,000 $ -3 60,000
Total $ -8 -8 100,000 $ -8 100,000 = $ -8 -8 100,000 $ -8 100,000
2.K-12 Education
Classified Positions.. $ - s -8 297,000 $ -8 297,000 $ -8 -8 297,000 $ -8 297,000
Other Personal Service: $ - $ - S 36,000 $ - $ 36,000 $ - s - $ 36,000 $ - S 36,000
Other Operating. $ - s 200,000 $ 855,000 $ - s 1,055,000 _$ -3 200,000 $ 855,000 $ -3 1,055,000
Total $ -8 200,000 $ 1,188,000 $ -8 1,388,000 $ -8 200,000 $ 1,188,000 $ -8 1,388,000
3. Higher Education
Classified Positions $ - s 40,000 $ 168,000 $ -8 208,000 $ -8 40,000 $ 168,000 $ -8 208,000
Other Operating. $ - s 75,000 $ 75,000 $ -3 150,000 _$ -8 75,000 $ 75,000 $ -8 150,000
Total $ -8 115,000 $ 243,000 $ -8 358,000  $ -8 115,000 $ 243,000 $ -8 358,000
4. Agency, Local, & Other
Classified Position: $ - s 42,000 $ 393,000 $ -8 435,000  $ -8 42,000 $ 393,000 $ -8 435,000
Other Operating.. $ - s 195,889 $ 374,111 $ -3 570,000 _$ -3 195,889 $ 374,111 $ -3 570,000
Total $ -8 237,889 $ 767,111 $ -8 1,005,000 = $ -8 237,889 $ 767,111 $ -8 1,005,000
5. Training/Assessment
Classified Position: $ -8 -8 105,000 $ -8 105,000  $ -8 -8 105,000 $ -8 105,000
Other Personal Service: $ - $ - $ 30,000 $ - $ 30,000 $ - $ - $ 30,000 $ - s 30,000
Other Operating, $ - s - s 50,000 $ - s 50,000 _$ -3 - s 50,000 $ -3 50,000
$ -8 -8 185,000 $ -8 185,000 $ -8 -8 185,000 $ -8 185,000
C. Radio Content
Classified Positions.. $ -8 300,000 $ -8 -8 300,000  $ -8 300,000 $ -8 -8 300,000
Other Personal Services S $ 45,000 $ - S - $ 45,000 S - s 45,000 $ - $ - S 45,000
Other Operating. $ - $ 1,050,000 $ - $ - S 1,050,000 S - S 1,150,000 $ - S - $ 1,150,000
Total $ -8 1,395,000 $ -8 -8 1,395,000 $ -8 1,495,000 $ -8 -8 1,495,000
D. Television Content
1. National
Classified Position: $ - s 92,000 $ -8 - 92,000 $ -8 92,000 $ -8 -8 92,000
Other Operating. $ - s 2,100,000 $ -3 - s 2,100,000  _$ -3 2,000,000 $ - s -3 2,000,000
Total $ -8 2,192,000 $ -8 -8 2,192,000 = $ -8 2,092,000 $ -8 -8 2,092,000
2. local & Transparency
Classified Positions.. $ -8 1,005,000 $ -8 -8 1,005,000 $ -8 1,005,000 $ -8 -8 1,005,000
Other Personal Service $ 45,000 $ 105,000 $ -8 -8 150,000  $ 45,000 $ 105,000 $ -8 -8 150,000
Other Operating. $ 55,000 $ 1,428,600 $ -8 - s 1,483,600  _$ 55,000 $ 1,428,600 $ - ¢ -8 1,483,600
Total $ 100,000 $ 2,538,600 $ -8 -8 2,638,600 $ 100,000 $ 2,538,600 $ -8 -8 2,638,600
3. Regional Operations
Classified Positions.. $ -8 255,000 $ -8 -8 255,000  $ -8 255,000 $ -8 -8 255,000
Other Personal Services $ - $ 25,000 $ - S - $ 25,000 S - s 25,000 $ - S - s 25,000
Other Operating.. $ - $ 125,000 $ - $ - $ 125,000 $ - S 125,000 $ - S - $ 125,000
Total  $ - $ 405,000 $ - $ - $ 405,000 = $ - $ 405,000 $ - $ - $ 405,000
E. Enterprise Activities
1. Fundraising
Classified Positions. $ -8 120,000 $ -8 -8 120,000 $ -8 120,000 $ -8 -8 120,000
Other Operating. $ -8 115,000 $ -3 - ¢ 115,000 _$ -8 115,000 $ -8 -3 115,000
Total $ -8 235,000 $ - s -8 235,000  $ -8 235,000 $ -8 -8 235,000
2. Underwriting
Classified Positions $ - $ 180,000 $ - $ - S 180,000 $ - s 180,000 $ - S - S 180,000
Other Operating. S -8 20,000 $ -3 -8 20,000 _$ -3 20,000 $ - ¢ -3 20,000
Total $ -8 200,000 $ -8 -8 200,000 = $ -8 200,000 $ -8 -8 200,000
3. Marketing
Other Operating. S - S 60,000 $ - s - $ 60,000  _S - S 60,000 $ - $ - S 60,000
$ -8 60,000 $ -8 -8 60,000 $ -8 60,000 $ -8 -8 60,000
lil. Employee Benefits
Employer Contribution: $ 36,300 $ 1,287,970 $ 822,430 $ -3 2,146,700  _$ 36,543 $ 1,287,970 % 822,430 $ -8 2,146,943
Total $ 36,300 $ 1,287,970 $ 822,430 $ -8 2,146,700 = $ 36,543 $ 1,287,970 $ 822,430 $ -8 2,146,943
Agency Total $ 277,289 $  13.200,719 $ 4,949,281 $ 500,000 $ 18,927,289  $ 277,532 _$ 13,200,719 _$ 4,949,281 $ 200,000 $ 18,627,532
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SECTION 8

EDUCATIONAL TELEVISION COMMISSION

PROGRAM ITEM

RECOMMENDED INCREASE / (DECREASE)

GF ($) GF (%) OF-E ($) OF-E (%) OF-R($) OF-R (%) FF ($) FF (%) Total ($) Total (%)
I. Administration
Pres & Gen Manager..... 0.0% - $ - 0.0%
Classified Positions. 0.0% - $ - 0.0%
Other Personal Services.. 0.0% - $ - 0.0%
Other Operating.... 0.0% - $ - 0.0%
Total $ - - $ - 0.0% $ - 0.0% $ - - $ - 0.0%
Il. Programs and Services
A.Towernet
1. Engineering Administration
Classified Positions. - 0.0% 0.0% - $ - 0.0%
Other Operating - 0.0% - - $ - 0.0%
Total $ - - $ - 0.0% $ - 0.0% $ - - $ - 0.0%
2. Transmission & Reception
Classified Positions. - S - 0.0%
Other Personal Services.. - s - 0.0%
Other Operating..... -60.0% $ (300,000) -12.1%
Total $ - 0.0% $ - 0.0% $ - 0.0% $ (300,000) -60.0% $ (300,000)  -6.9%
3. Communications
Classified Positions. - $ - 0.0%
Other Personal Services.. - S - 0.0%
Other Operating..... - S - 0.0%
Total $ - - $ B 0.0% $ - - $ - - $ B 0.0%
B. Digital Education
1. Pre-K Education
Classified Positions.... . - - 0.0% - $ - 0.0%
Other Operating.... - - 0.0% - S - 0.0%
Total $ - - $ - - $ - 0.0% $ - - $ - 0.0%
2.K-12 Education
Classified Positions - $ - 0.0%
Other Personal Services.. - $ - 0.0%
Other Operating. . - $ - 0.0%
Total $ - - $ - 0.0% $ - 0.0% $ - - $ - 0.0%
3. Higher Education
Classified Positions. - 0.0% 0.0% - $ - 0.0%
Other Operating.... - 0.0% 0.0% = $ - 0.0%
Total $ - - $ - 0.0% $ - 0.0% $ - - $ - 0.0%
4. Agency, Local, & Other
Classified Positions. - 0.0% 0.0% - $ - 0.0%
Other Operating.... - 0.0% 0.0% - $ - 0.0%
Total  $ - - $ - 0.0% $ - 0.0% $ - - $ - 0.0%
5. Training/Assessment
Classified Positions. - $ - 0.0%
Other Personal Services.. - s - 0.0%
Other Operating..... - S - 0.0%
- $ - 0.0%
C. Radio Content
Classified Positions.... - S - 0.0%
Other Personal Services.. - $ - 0.0%
Other Operating..... . - s 100,000 9.5%
Total $ - - $ 100,000 7.2% $ - - $ - - $ 100,000 7.2%
D. Television Content
1. National
Classified Position: - 0.0% - - s - 0.0%
Other Operating.... - -4.8% - - S (100,000) -4.8%
$ - - $ (100,000)  -4.6% $ - - $ - - $ (100,000)  -4.6%
2. Local & Transparency
Classified Positions. - $ - 0.0%
Other Personal Services.. - $ - 0.0%
Other Operating.... - S - 0.0%
Total $ - 0.0% $ - 0.0% $ - - $ - - $ - 0.0%
3. Regional Operations
Classified Positions. - $ - 0.0%
Other Personal Services.. - S - 0.0%
Other Operating.. . - S - 0.0%
Total $ - - $ - 0.0% $ - - $ - - $ - 0.0%
E. Enterprise Activities
1. Fundraising
Classified Positions.. - 0.0% - - $ - 0.0%
Other Operating.... - 0.0% - - S - 0.0%
Total $ - - $ - 0.0% $ - - $ - - $ - 0.0%
2. Underwriting
Classified Positions.... - 0.0% - - $ - 0.0%
Other Operating.... - 0.0% - - $ - 0.0%
Total $ - - $ - 0.0% $ - - $ - - $ - 0.0%
3. Marketing
Other Operating.... - 0.0% - - $ - 0.0%
Total $ - - $ - 0.0% $ - - $ - - $ - 0.0%
1ll. Employee Benefits
Employer Contributions 0.7% 0.0% 0.0% - $ 243 0.0%
Total $ 243 0.7% $ - 0.0% $ - 0.0% $ - - $ 243 0.0%
Agency Total $ 243 0.1% $ - 0.0% S - 0.0% $ (300,000) -60.0% $ (299,757) -1.6%
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SEcTION 11 CoMMISSION ON HIGHER EDUCATION

Commiission on Higher Education

The South Carolina Commission on Higher Education serves as the coordinating board for South
Carolina’s 33 public institutions of higher learning. It acts both as an advocate for higher
education and an oversight entity on behalf of the General Assembly. The Commission is
responsible for assuring a balance between student and taxpayer interests and institutional
policies, aspirations, and needs.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

“¥ $230,000 in recurring funds to support the Commission’s data security initiatives.

¥ Maintaining SREB contract programs with an increase of $245,212 in recurring support.

¥ A one-time allocation of $130,000 from the Capital Reserve Fund for agency technology updates.

¥ Support for the Commission’s fiscal oversight plan with an allocation of $754,733 from the Capital Reserve
Fund.

¥ That the health plan allocation be distributed as requested by the agency.

CAPITAL RESERVE FUND

University Fiscal Oversight S 754,733
Information Technology S 130,000
Provisos

“¥ There are 19 provisos in this section; the budget proposes to amend 1, codify 2, and delete 3.

#/AcTION  TITLE / DESCRIPTION

11.6 Performance Improvement Pool Allocation

Amend This proviso was historically responsible for allocating performance-based funding; it has since
been converted into a mechanism for distributing funds to a pair of special projects. The
Executive Budget proposes to amend this proviso and instead move toward Accountability-Based
Funding for South Carolina’s public colleges and universities.

11.7 Troop-to-Teachers

Codify The Troop-to-Teachers program provides an alternative path to teacher certification for current
and former members of the Armed Forces. Since FY 2002-03, this proviso has granted in-state
tuition rates (at participating institutions) for non-resident participants. This is a substantive
policy decision that belongs in permanent law.
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SECTION 11 CoMMISSION ON HIGHER EDUCATION
11.11 LIFE and Palmetto Fellows Enhancement Stipends
Codify This proviso obligates students to certify their continued eligibility for LIFE and Palmetto Fellows

Enhancement Stipends prior to receiving awards in the fall and compels institutions to verify,
subject to CHE audit. Any funds awarded to ineligible students must be returned to the state.

11.17 Transferablity

Delete This proviso requires the Commission to produce a report on transferability of college credits by
May 2, 2016. With the report complete in the 2015-16 fiscal year, this proviso should be deleted.

11.18 Technical College Study

Delete This proviso requires the Commission to produce a report on tuition-free technical education.
With the report due on January 31, 2016, the proviso is no longer necessary.

11.19 College and University Out of State Veteran Tuition Differential Reimbursement Fund

Delete This proviso seeks renumeration to colleges and universities lost as the result of policy changes
that allow certain veterans access to in-state tuition. The provisions of the legislation are
necessary to continue South Carolina’s eligibility for certain federal loan and tuition programs,
which are of significantly greater financial benefit to individual colleges than the lost revenue
associated with recruiting veterans to South Carolina’s institutions of higher education. The
proviso should be deleted.
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SEcTION 11 CoMMISSION ON HIGHER EDUCATION

Goals and Objectives

STRATEGIES OBJECTIVES

Establish performance metrics and

(|
| outcome measures for assessment of
- programs
Redirect CHE staffing and resources to
S focus on performance metrics of
| academic programs approved in past
Improve Monitoring and Assessment five years
~| of Academic Programs and Student - - —
“l  Services at SC Public Colleges and o Determine opltlons for re-visioning of
Universities : the Governor's Professor-of-the-Year
program (§59-104-220)
: Conduct risk assessments of data
=i security vulnerabilities
w Conduct periodic institutional audits of
—| state scholarship and student aid
B Promote Quality and - programs funded through CHE
=l Effectiveness of South - Establish performance metrics and
o Carolina's Higher n|  outcome measures for assessment of
Education System = programs at non-public institutions
Redirect CHE staffing and resources to
2 focus on performance metrics of
= programs at non-public institutions
Strengthen Monitoring and approved in pz'ast five years -
. Improve functional collaboration
|  Assessment of Non-Public . .
- Postsecondary Institutions Operating ™M between CHE's Stlate Approvmg
inSC : Agency (veterans' benefit programs)
and Academic Affairs and Licensing
Division
Provide for the efficient and effective
< Management of licensing of non-public
N‘ postsecondary education programs
' and responsibilities as the State
Approving Agency
Engage the legislatively mandated
— Efficiency Studies Review Committee
‘-!‘ in seeking systemic approaches to
o higher education cost savings and
economies
Seek state appropriations to
| . :‘ encourage funding innovations by
N mprov'e'Afffordab|I|ty and Strengthen Existing and/or Develop ol institutions that increase college
= Accessibility of South F9| New Funding Models to Sustain Publi affordability for students
(]l Carolina Higher Education ] VEWTURGINg WIoCes fo sustain FUbIC , —
(G} Higher Education in South Carolina Seek executive, legislative, and

Programs and Services R
=| institutional support for adherence to

statutory requirements of §59-103-35

Seek executive, legislative, and

institutional support for a bond bill or

ﬁ‘ infrastructure bank to achieve
economical financing of capital
projects
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STRATEGIES

CoMMISSION ON HIGHER EDUCATION

OBJECTIVES

GOAL 2

GOAL 3

Strengthen Existing and/or Develop
:| New Funding Models to Sustain Public
Higher Education in South Carolina

n
-
(o]

Re-evaluate CHE's membership in the
South Carolina Higher Education
Foundation

2.1.6

Provide for the efficient and effective
management of student financial aid
and other programs under the purview
of CHE that promote affordability and
accessibility

Improve Affordability and
Accessibility of South
Carolina Higher Education
Programs and Services

Align SC's Higher Education Resources
~| toMeet Current and Future Needs of
NI the State Most Effectively and

Efficiently

2.2.1

Initiate a study of SC's higher
education resources with
recommendations to identify their
most effective deployment in support
of state needs

2.2.2

Investigate the need to revise
statutory sector definitions for SC's
public colleges and universities

2.2.3

Work with partner agencies and
organizations to integrate workforce
needs assessment into long-term
statewide planning

2.24

[See also Item 2.1.1--Efficiency Studies]

Foster Collaboration to

Strengthen Higher

Education's Value to the :,
State's Economic Growth

and Human Development

Improve Collaboration among All Tiers
of the State's Education Enterprise
from Pre-K through College/Career

3.1.1

Work through the Council of P-20
Agency Heads to coordinate key
objectives of participating agencies

3.1.2

Continue to strengthen
communications between CHE and
SDE/SBE at board, executive, and staff
levels

3.1.3

Work with SDE to align new K-12
college readiness standards with
institutional admissions and
Math/English placement standards

<
—

o

Work with SDE to develop college-
ready remediation strategies prior to
high school graduation and establish
consequences for unsatisfactory
institutional performance

Coordinate forums to provide
continuing education opportunities for

:: institutional trustees to promote

™ collaboration and sharing of best
practices
Provide for the efficient and effective
management for programs under

o CHE's purview that promote higher

:i; education attainment and foster

collaborations of higher education and
external stakeholders to improve
programs and services

Executive Budget
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SEcTION 11 CoMMISSION ON HIGHER EDUCATION

tal

PROGRAM ITEM 6 APPROPRIATIONS (ACTUAL]
GF OF-E OF-R FF Total GF

I. Administration

Executive Director $ 170,572 $ -8 -8 -8 170,572 $ 170,572 $ -8 $ -8 170,572
Classified Positions.. $ 1,146,016 $ -8 -8 -8 1,146,016 = $ 1,146,016 $ -8 -8 -8 1,146,016
Other Personal Service: $ 60,765 $ - $ - $ - $ 60,765 $ 60,765 $ - $ - $ - $ 60,765
Other Operating. . S 285520 $ -3 -3 - s 285520 _$ 515,520 $ - s -8 -3 515,520
Total $ 1,662,873 $ -8 -8 -8 1,662,873  $ 1,892,873 $ -8 -8 -8 1,892,873
Ill. Other Agencies and Entities
Greenville Tech-University Centel S 594,390 S - S - S - S 594,390 S 594,390 $ - S - S - N 594,390
University Center Of Greenville... $ 1,084,899 $ - $ - $ - $ 1,084,899 $ 1,084,899 $ - $ - $ - $ 1,084,899
d. Endowr $ 160,592 $ -8 -8 -8 160,592  $ 160,592 $ $ -8 -8 160,592
EPSCOR $ 161,314 $ -8 -8 -8 161,314  $ 161,314 $ -8 -8 -8 161,314
African-American Loan Program.. S 119,300 $ - N - S - S 119,300 S 119,300 $ - S - S - S 119,300
Performance Funding.... $ 1,397,520 $ -8 -8 -8 1,397,520  $ 1,397,520 $ -8 -8 -8 1,397,520
State Electronic Library... $ 164,289 S 3,186,577 S - $ - 5 3,350,866 _$ 164,289 S 3,186,577 S - S - $ 3,350,866
$ 3,682,304 $ 3,186,577 $ -8 -8 6,868,881 $ 3,682,304 $ 3,186,577 $ -8 -8 6,868,881
V. Licensing
Classified Positions $ 47,972 $ 191,562 $ -8 -8 239,534  $ 47972 $ 191,562 $ -8 -8 239,534
Other Operating. s - $ 59,929 $ - S - $ 59,929 S - S 59,929 $ - $ - S 59,929
$ 47,972 $ 251,491 $ -8 -8 299,463  $ 47,972 $ 251,491 $ -8 -8 299,463
VI. State Approving Section
Unclassified Positions. $ -8 -8 - 32,788 $ 32,788 $ -8 -8 -8 32,788 $ 32,788
Other Personal Service $ -8 -8 -8 162,129 $ 162,129  $ -8 -8 -8 162,129 $ 162,129
Other Operating. $ - s -8 - s 66,723 $ 66,723 _$ -3 -3 - ¢ 66,723 $ 66,723
$ - $ - $ - $ 261,640 $ 261,640 S - $ - $ - $ 261,640 $ 261,640
VIl CHE Grants and Other
EEDA. $ 1,180,576 $ -8 -8 -8 1,180,576 = $ 1,180,576 $ -8 -8 -8 1,180,576
Improving Teacher Quality (ITQ) $ - s -8 -8 876,879 $ 876,879 $ -8 -8 -8 876,879 $ 876,879
Gear Up $ 177,201 $ -8 -8 3,443,600 $ 3,620,801 177,201 $ -8 -8 3,443,600 $ 3,620,801
College Goal Sunday. $ -8 41,000 $ -8 -8 41,000 $ - 41,000 $ -8 - 41,000
Centers Of Excellence S -8 -3 885284 ¢ - s 885284 _$ -3 - s 885284 $ -3 885,284
Total $ 1,357,777 $ 41,000 $ 885284 $ 4,320,479 $ 6,604,540  $ 1,357,777 $ 41,000 $ 885,284 $ 4,320,479 $ 6,604,540
X. Scholarships and Assistance
National Guard Tuition Repay.. $ 89,968 $ -8 -8 -8 89,968 S 89,968 $ -8 -8 -8 89,968
Life Scholarships $ 24329882 $ -8 -8 - $ 24329882 $ 24,329,882 $ -8 $ - $ 24329882
Palmetto Fellows $ 8,439,310 $ -8 -8 -8 8,439,310 $ 8,439,310 $ -8 -8 -8 8,439,310
Hope Scholarships.... $ 231,727 $ -8 -8 -8 231,727 $ 231,727 $ -8 -8 -8 231,727
SREB Contract Program & Assessments $ 3,849,250 $ -8 -8 -8 3,849,250  $ 4,101,639 $ -8 -8 -8 4,101,639
Arts Program... $ 7177 % -8 -8 -8 7177 % -8 -8 -8 -8 -
Educational Endowment. $ 24,000,000 $ -8 -8 - $ 24000000 $ 24,000,000 $ -8 -8 - $ 24,000,000
Needs Based Grants . S 179,178 $ - $ - $ - $ 179,178  _$ 179,178 $ - $ - $ - $ 179,178
Total $ 61,126,492 $ -8 -8 - S 61,126492 $ 61,371,704 $ -8 -8 -8 61,371,704
IX. Employer Contribution: $ 469,544 $ 54,836 $ -3 147,713 $ 672,093  _$ 479,138 $ 54,836 S - ¢ 147,713 $ 681,687
Total $ 469,544 $ 54,836 $ -8 147,713 $ 672,093  $ 479,138 $ 54,836 $ -8 147,713 $ 681,687
Agency Total $ 68,346,962 $ 3,533,904 $ 885284 $ 4,729,832 $ 77495982  _$ 68,831,768 $ 3,533,904 $ 885,284 $ 4,729,832 $ 77,980,788
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SECTION 11 CoMMISSION ON HIGHER EDUCATION

GF () GF (%) OF-E ($) OF-E (%) OF-R($) OF-R (%) FE($) FF (%) Total ($) Total (%)

I. Administration

Executive Director. 0.0% - $ - 0.0%
Classified Positions.. - $ - 0.0%
Other Personal Services.... - $ - 0.0%
Other Operating. - S 230,000 80.6%
Total $ 230,000 13.8% $ - - s - - $ - - s 230,000 13.8%
Ill. Other Agencies and Entities
Greenville Tech-University Center.. - N - 0.0%
University Center Of Greenville... - S - 0.0%
Academic Endowment.. - $ - 0.0%
EPSCOR - $ - 0.0%
African-American Loan Program. - S - 0.0%
Performance Fundin, - $ - 0.0%
State Electronic Libran - S - 0.0%
Total - $ - 0.0%
V. Licensing
cl ified Positi - $ - 0.0%
Other Operating. - $ - 0.0%
Total  $ - 0.0% $ - 0.0% $ - - - $ - 0.0%
VI. State Approving Section
Unclassified Positions... 0.0% $ - 0.0%
Other Personal Services.. 0.0% $ - 0.0%
Other Operating. 0.0% S - 0.0%
Total  $ - - $ - - $ - - $ - 0.0% $ - 0.0%
VIIl. CHE Grants and Other
EEDA. - S - 0.0%
Improving Teacher Quality (ITQ)... 0.0% $ - 0.0%
Gear Up. 0.0% $ - 0.0%
College Goal Sunday..... - S - 0.0%
Centers Of Excellence.. . - $ - 0.0%
Total  $ - 0.0% $ - 0.0% $ - 0.0% $ - 0.0% $ - 0.0%
X. Scholarships and Assistance
National Guard Tuition Repay. - $ - 0.0%
Life Scholarships... - s - 0.0%
Palmetto Fellows - $ - 0.0%
Hope Scholarships - S - 0.0%
SREB Contract Program & Assessment: - s 252,389 6.6%
Arts Program. - $ (7,177)  -100.0%
Educational Endowment. - $ - 0.0%
Needs Based Grants.. - $ - 0.0%
245,212 - $ 245,212 0.4%
IX. Employe Employer Contribution: .0% 0.0% 0.0% $ 9,594 1.4%
Total $ 9,594 2.0% $ - 0.0% $ - - $ - 0.0% $ 9,594 1.4%
Agency Total $ 484,806 0.7% $ - 0.0% $ - 0.0% $ - 0.0% $ 484,806 0.6%

Executive Budget Fiscal Year 2016-17




SECTION 12 HIGHER EDUCATION TUITION GRANTS COMMISSION

Higher Education Tuition Grants Commission

The South Carolina Higher Education Tuition Grants Commission administers a state-funded,
need-based tuition grants program for the State of South Carolina designed to assist eligible
South Carolina residents with demonstrated financial need to afford to attend certain in-state,
accredited independent colleges on a full-time enrollment basis. The South Carolina Tuition
Grants Program is a need-based grants program that was enacted in 1970 by the South
Carolina General Assembly as a tuition equalization program to give South Carolina students
the choice of attending a South Carolina independent college.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

“¥ No changes from FY 2015-16 funding levels.
“¥ That the health plan allocation be distributed as recommended by the agency.

Provisos

“¥ There are no provisos in this section; the budget proposes no changes.
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SECTION 12 HIGHER EDUCATION TUITION GRANTS COMMISSION

Goals and Objectives

STRATEGIES OBJECTIVES

Provide increased state
economic benefits and a
more educated citizenry by
enabling more South
Carolinians to obtain a
college education by
providing financial

Gain maximum usage of the available
independent college facilities located
in South Carolina by assisting eligible
students afford the cost of the
independent colleges and thereby help
in the education of our state citizenry.

Help offset the higher education costs
of attending South Carolina
independent colleges for South
Carolina students just as the state
offsets the higher education costs of
state residents attending South
Carolina public colleges.

- . . To provide a maximum tuition grant Preserve the dual system of public and
Il assistance in the form of - . . . .
< - ;| that will enable needy students to independent college higher education
(e]l need-based state tuition - - . . .
(G} . afford to attend college. = in South Carolina which provides
grants to qualified South - .
. . . healthy competition between the two
Carolina residents electing
. sectors.
to attend on a full-time
basis certain eligible Attract SC residents into the SC
accredited South Carolina independent college sector to save
independent junior and < State tax dollars that would have to be
senior colleges —i| appropriated at a higher dollar value
= Via the automatic su bsidy to those
students if they migrated into the SC
public college system.
Give eligible South Carolina residents
3 the opportunity to choose the in-state
«| college that best meets their academic
needs.
:! Insure that agency complies with State
M Provide protection of s . . ol Information Security Requirements.
= . . ~| Follow State guidelines and directives —
=l asency information and ~l for information security. | Tracktraining of agency personnel to
(Gl data = insure completion of required
N

information security training.
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SECTION 12 HIGHER EDUCATION TUITION GRANTS COMMISSION

PROGRAM ITEM FY 2015-16 APPROPRIATIONS (ACTUAL] FY 2016-17 EXECUTIVE BUDGET
GF OF-E OF-R FF Total GF OF-E OF-R FF Total

I. Administration

Director. $ 70,492 $ -8 $ $ 70,492 $ 70,492 $ $ -8 $ 70,492
Classified Positions.. S 124,179 $ $ $ $ 124,179  $ 124,179 $ $ $ $ 124,179
Other Operating..... S 10,608 $ S $ $ 10,608 S 10,608 $ $ - $ $ 10,608
Total $ 205,279 $ $ B s 205,279 @ $ 205,279 $ B -8 B 205,279
II. Tuition Grants
Other OPerating........rmsesssssessiins $ 23495394 $ 25,000 $ 4,628,296 $ - $ 28148690 _$ 23495394 $ 25,000 $ 4,975,000 $ - ¢ 28495394
Total $ 23495394 $ 25,000 $ 4,628,296 $ - % 28148690 $  23,495394 $ 25,000 $ 4,975,000 $ - $ 28495394
lll. Employee Benefits
Employer Contribution: $ 74978 $ - s - s - s 74978 S 76,547 % -8 - s -8 76,547
Total  $ 74,978 S - $ - $ - $ 74978 S 76,547 $ - $ - $ - $ 76,547
Agency Total $ 23775651 % 25,000 $ 4,628,296 3 - S 28428947 S 23,777,220 $ 25,000 $ 4,975,000 $ - S 28777,220
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SECTION 12 HIGHER EDUCATION TUITION GRANTS COMMISSION

GF($) GF (%) OF-E ($) OF-E (%) OF-R($) OF-R (%) FE($) FF (%) Total ($) Total (%)

I. Administration

Director,

0.0% $ $ $ $ 0.0%
Classified Position: 0.0% $ $ $ $ 0.0%
Other Operating. 0.0% $ $ $ $ 0.0%
0.0% $ $ $ $ 0.0%
II. Tuition Grants

Other Operating $ - 0.0% $ 0.0% $ 346,704 7.5% $ $ 346,704 12%
$ - 0.0% $ 0.0% $ 346,704 7.5% $ $ 346,704 1.2%

lll. Employee Benefits
Employer Contributions... S 1,569 2.1% $ - - S - - Sl - - $ 1,569 2.1%
s 1,569 2.1% S - - s - - $ - - s 1,569 2.1%
Agency Total $ 1,569 0.0% $ - 0.0% $ 346,704 7.5% $ - - $ 348,273 12%
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SECTION 13 THE CITADEL

The Citadel

The Citadel’s mission is to educate and develop students to become principled leaders in all
walks of life by instilling the core values of The Citadel in a disciplined and intellectually
challenging environment.Strategic initiatives include developing principled leaders in a
globalized environment, enhancing the learning environment, strengthening the college
through institutional advancement, developing the student population, enhancing the facilities
and technological support for the campus, improving institutional effectiveness, ensuring the
college has the leadership and talent to accomplish these strategic initiatives, and providing
outreach to the region and serve as a resource in its economic development.

Recommended Appropriations

The Governor’s FY 2016-17 Executive Budget recommends:

¥ No changes from FY 2015-16 funding levels.
¥ That the health plan allocation be distributed as requested by the agency.

Provisos

¥ There are no provisos in this section; the budget proposes no changes.
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SECTION 13 THE CITADEL

Goals and Objectives

STRATEGIES OBJECTIVES

Refine and implement a complete
four-year Leader Development Model

rc| Enhance and integrate Leader
Development Model Expand and refine the leadership

education program

11.2(11.1

Refine the infrastructure and establish
N| Design/develop Krause Center for =3 permanent staffing and budget lines

- Leadership/Ethics of future : within The Krause Center for
Leadership and Ethics
Expand the Leader Development
< Model to include expected learning
. . o outcomes for each pillar and refine
m| Implement a comprehensive leadership - . d activities to
= assessment model program'mlng an a'c
accomplish the desired outcomes
; Fully implement a required E-
«| Leadership Portfolio for all cadets
o Provide a required structured
<| servicelearning opportunity for all
' freshmen
B |\cvelop principled leaders Implement a required service-
= I ) 1 learning program during which all
g n a'gIObahZEd «| Promote participation in service Q’ sophomores perform at least 10
Ll environment = learning and civic engagement ' service learning hours during the
course LDRS 211
Create service-learning days and
g’ summer experiences. Compete for
«| Carnegie Classification in community
engagement
Increase staffing to fully implement
o an E-Leadership Portfolio for all cadet
m’ classes, to include a career
- development coordinator and
contract staffing
Expand the career services
in| Integrate career planning into campus infrastructure to include an internship
<l culture :’ coordinator who will implement a
«| comprehensive summer internship
program and enhance support for fall
and spring term internships
o  Create student internship stipends to
:’ foster greater participation in

internship opportunities
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SECTION 13 THE CITADEL

STRATEGIES OBJECTIVES
Create an early warning system to
"!’ provide supplemental instruction to
students enrolled in The Citadel’s
most rigorous courses
Expand the Academic Support Center
Corps Squad program, learning

:’ enhancement andacademic
il development programs, and
mandatory study programs to
increase retention
:‘g Enhance student retention Purcha_se and implement the S.tudent
m Retention Program (SRP) within
—i’ Banner (the college’s enterprise
N information system) to enhance
tracking of at-risk students
Expand student participation in the
summer, pre-freshman Citadel
< Success Institute (CSl) and hire a full-
ri’ time CSl coordinator and student
N affairs interns to expand instruction
and programming and coordinate
student activity
~ ) The Citadel’s Quality Enhancement
g E:Cszi;t::tlearnlng :’ Plan: Implement a comprehensive
(G) ol plan to enhance students’ ethical
reasoning skills
School of Business Admin: Develop
career paths within MBA prgm,
~ financial sves & supply chain mgmt.
N’ Create professional sales institute lab.
™' Establish cntrs for student success &
faculty support; expand fac/student
intl experiences
. School of Education: Expand master’s-
~| Create academic programs of . .
N excellence and distinction level partner§h|ps and crgate Citadel
e SUmmer Institute to provide

| transformative education for literacy
teachers, administrators, and
educational counselors. Invest in
faculty leaders

School of Engineering: Establish depts
of leadership, program mgmt, mech
engineering, and construction mgmt.
| Create corporate development
council to support growth of
engineering degree prgms. Develop
Engineering